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FOR APPLYING TO THE POSTS ADVERTISED BY NSC FOR DIRECT RECRUITMENT:

Trainees and Employees absorbed from traineqhip and are in bond period may refer notice

issued under file No.33(1y06-HR/NSC dated 26.t1.2018'

CONDITION APPLICABLE FOR DEPARTMENTAL CANDIDATE IN DIRECT

RECRUITMENT T'OR RELAXATION IS MENTIONED BELOW AS PER THE DECISION

OF THE BOARD IN ITS 272"d BOARD MEETING HELD ON 30th JUNF,,2017:

,,Candidate having higher qualification joining in a lower post will be eligible to apply for higher post

after completion of bond period even if the course completed is through correspondence or distance

education. If an employee has acquired higher qualification before joining NSC or acquires higher

qualification with pri,or approval during his service period, he will be eligible to apply for higher post

after completing iour years service, even if the course is through correspondence or distance

S.No. Name of Post Discipline Page No.

I Diploma Trainee Agriculture Engineering I

ll. Jr. Engineer [V Agriculture Engineering 2

ill. Jr. Engineer III Agriculture Engineering J

lV. Jr. Engineer II Agriculture Engineering 4

Jr. Engineer I Agriculture Engineering 5

vl. Officer (Agri./Mech.) Agriculture Engineerin g 6

vl1. Management Trainee Agriculture Engineering 7

viii. Assistant Manager Agriculture Engineering 8

lx. Manager Agriculture En gineering 9

x. Assistant General Manager Agriculture Engineering 10

xl. Deputy General Manager Agriculture Engineering 11

xll. Additional General Manager Agriculture Engineering t2

xl11 General Manager Agriculture Engineerin g t3

xlv. Senior General Manager Agriculture Engineering 14

education"



1 Name of the Post Diploma Trainee (Agriculture Engg.)

2. Classification after
absorption

Group "C" (S-1)

a
J. Whether selection

post or Non selection
post

Selection post

4. Scale of Pay after
absorption

Rs. 22000 -77000

5. Maximum age limit
for General category

Not exceeding 27*
notification

vears AS on closing date of vacancy

6. Education

Qualification

Engineering/ Mechanical
marks from a Govt.

Knowledge of ComPuter

Three years Diploma in Agriculture
Engineering with minimum 55o *

recognized Polytechnic/Institution* *'
(MS Office) is mandatorY.

7. Period of Training O"e yeat t.irtng which is extendable by a maximum period of
6 months.

8. Stipend Consolidated amount equal to basic pay of Rs. 22000/- + DA
per month on the date of advertisement and HRA at applicable

iates OR single seated rent free hostel accommodation

depending upon the place of posting. The amount of stipend

will remain same during the training period, unless otherwise

revised by the Management.

9. Terms & Conditions On successful completion of training period of one

yearlextended period and satisfactory performance during

training, the trainee may be considered for absorption as Jr.

Engineer Gd. IV (Agri. Engg.) in the scale of pay of Rs. 22000

- 77OOO. Selected candidates have to execute surety bond of Rs'

1,70,OOOI- (Rs. 85,000 for SC/ ST) to the Corporation on non-

judicial stamp paper of Rs. 100/- for completing training period

and to serve the Corporation for a minimum period of 03 years

after successful completion of training period and absorption'

Trainee not absorbed by the Corporation will be given a

certificate on completion of training without any obligation on

the part of Corporation for future employment

10. Method of
Recruitment

100% by direct Recruitment

NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DIPLOMA TRAINEE (AGRICULTURE

(As approved by the Board il'iJ.itl. meeting h.ld ",::LDlf 
-

x Not applicable for existing Departmental Candidates
**All qualifications should be from a recognized Indian University/Institution recognized by

AlCTE/Appropdate Statutory authority
Note: All above essential and additional educational qualification must be of full
time Course/Degree/Diploma from a reputed Institution/IJniversity for Direct
Recruitment (not applicable for existing depafimental candidates as per decision taken by
Board in its 272nd Board Meeting held on 3Oh June, 2017)



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF JR. ENGINEER (Asri. Enss.) Gd. IV

(As approved by the Board in their20&tt Meeting 1',"16 onlBpz/:oiii-j

*For existing employees in the cluster

I Name of Post Jr. Engineer (Agri. Engg.) Gd. ry
2. Classification Group C (S-1)

J. Scale of Pay Rs 22000-77000
4. Method of recruitment 75% by direct recruitment through absorption of Diploma

Trainees (Agri. Engg.) and 25o/o by Promotion, failing which by
direct recruitment through absorption of Diploma Trainees (Agri.
Enee.)

5. In case of recruitment by
promotion

B.E/B.Tech Degree in (Agri.
/Mechanical/Automobi le)
(Provided the incumbent had 3
consecutive 'Very Good'
rating)

By Promotion of employees in the Engineering cadre of Agri.
Engineering discipline working as Technician Gd. I having
following specifications, failing which'by direct recruitment
through absorption of Diploma Trainees (Agri. Eogg.)

3 Years Diploma in Agri.
Engg./Mechanical/Automobile from a
Govt. recognized Polytechnic I
lnstitution

Matriculates and above*

Others*

Engg.

i years
APAR

3 Years

4 Years

5 Years

6 Years
6. Period of probation One year- extendable by a maximum period of one more year in

two phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR TI-IE POST OF JR. ENGINEER (Aeri. Engg.) Gd'lll

(As approved by the Board in their9&&t Meeting held on mF2-}2ol;-l

I Name of Post Jr. Ensineer (Aeri. Engg.) Gd. III
2. Classification Group C (S-2)

J. Scale of Pay Rs 23500-82000

4. Method of recruitment 100% bv Promotion.

5. In case of recruitment by
promotion

By Promotion of employees in the Engineering cadre of Agri.
Engineering discipline working as Jr. Engineer (Agri. Engg)
Gd. Maving following specifications:

B.E/B.Tech Degree in (Agri. Engg. : 3 Years

/Mechanical/Automob ile)
(Provided the incumbent had 3 years
consecutive 'Very Good' APAR
rating)

3 Years Diplorna in Agri.
Engg./Mech./Automobile from a Govt.
recognized Polytechnic / Institution

Matriculates and above*

Others*

4 Years

5 Years

6 Years

6. Period of probation One year- extendable by a maximum period of one more year in

two phases (i.e. six months at a time), if considered necessary.

*For existing employees in the cluster

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 5 and possessing educational qualification mentioned in lst & Znd category in S.No. 5 will be

considered for accelerated promotion in 2 years & 3 years respectively subject to consecutive "Very
Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of all

the years under consideration.



v -"-&,#ro*ffii#ffi*i; *:ffiHtts#l.tEFffi)cdII

I Name of Post Jr. Engineer (Agri. Engg.) Gd. II
2. Classification Group C (S-3)

J. Scale of Pay Rs 25000-87000

4. Method of recruitment 100% bv Promotion.

5. In case of recruitment bY

promotiou
By Promotion of employees in the Engineering cadre of Agri.
Engineering discipline working as Jr. Engineer (Agri. Engg.)

Gd. III having following specifications:

B.E/B.Tech Degree in (Agri. Engg.

/Mechanical/Automobile)
(Provided the incumbent had 3 years
consecutive 'Very Good' APAR
rating)

3 Years Diploma in Agri.
Engg./Mech./Automobile from a Govt.
recognized Polytechnic / Institution

Matriculates and above*

Others*

3 Years

4 Years

5 Years

6 Years

6. Period of probation One year- extendable by a maximum period of one more year in

two phases (i.e. six months at a time), if considered necessary.

*For existing employees in the cluster

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 5 and possessing educational qualification mentioned in lst &Znd category in S.No. 5 will be

considered for accelerated promotionin2 years & 3 years respectively subject to consecutive "Very

Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of all

the years under consideration.



I Name of Post Jr. Ensineer (Aeri. Engg.) Gd. I
2. Classification Group B (S-4)
1 Scale ofPay Rs 26500-92000

4. Method of
recruitment

100% by Promotiot't

5. ln case of recruitment
by promotion

Matriculates and above*

Others*

quota):

By Promotion of employees in the Engineering cadr" of- 
-Aqli:

Engineering discipline working as Jr. Engineer (Agri. Engg) Gd. II /
Sr. Technician Gd.I having following specifications:

B.E/B.Tech Degree in
/Mechanical/Automobi le)

(Agri. Engg. : 3Years

(Provided the incumbent had 3 years consecutive

'Very Good' APAR rating)

3 Years Diplorna in Agri. Engg./Mech./Automobile : 4 Years

from a Govt. recognized Polyteclinic / Institution

: 5 Years

: 6 Years

quota):

By Promotion through Limited Departmental competitive
Examination (LDCE) of employees working in Agri. Ergg. cadre as

Junior Engineer Gd. II, III & IV fulfilling following conditions /
specifications:

1. Minimurn
Experience

7 y.u.t of regular continuous services in concerned

depaftment of Corporation and during the 7 years

at-least 04 "Very Good" & above APaBgryd-1lg,-
2. Educational

Qualification

gE/g.tech.(Agri. / Mech. / Automobile Engg.)

from a recognized University/lnstitution.
Knowledse of computer (MS Office) is mand4tory.

3. Method of
promotion

Wriuen examination and Personal Interview. The

weightage of written test and interview will be

70:30 to draw final merit list.

If there is no candidate in the feeder cadre in normal case / accelerated case

of promotion then the balance 500% vacancy will be also be filled through

LDCE.
6. Period of probation O* y.*- ."tendable by a maximum period of one more year in two

phases (i.e. six months at a time), if considered necessary'

NATIONAL SEEDS CORPORATION LIMITED
RECRUITME-NT RULES FoR THE POSIQF JR. ENGINEER (Ag,i. Elgg') Gd'l

(As approved by the Board in their20fflMeeting t',"ta onElo2fr'i'--)

*For existing employees in the cluster

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 5 and possessing educational qualification mentioned in 1st &2nd category will he considered

for accelerat"d p.o-olion in 2 y"u.. & 3 years respectively subject to consecutive "Very Good" &

above ApAR grading with minimum 80 marks in each year and 81 marks as average of all the years

under consideration.

\t,,,2
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NATIONAL SEEDS CORPORATION LIIVIITED

RECRUTTMENT RULES FOR THE, POSTqF OFFICER (ACtsIi/MECH ENGG.)
(As approved by the Board in theiSd-S Meeting held on2{Or-femo-1

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 4 and possessing il : -- , educational qualification mentioned in lst & 2nd category

in S.No. 4 will be considered for accelerated promotion in 3 years & 4 years respectively subject to

consecutive "Very Good" & above APAR grading witli minimum 80 marks in each year and 82

marks as average of all the years under consideration'

1 Name of post Officer ( Aeri.l Mech. Engg.)

2. Classification Group-B (E-0)
a
J. Scale ofpay Rs. 30000 - 120000

4. Method of recruitment By promotion of JE Gd-I working in the scale of Rs. 26500-92000
(S-4) having following specifications:

BE/B.Tech Degree in Agri. Engg. : 4 Years

/Mech./Autornobile

3 Years Diplorna in Agri. Engg./ Mech./ : 5 Years
Automobile from a Govt. recognized
Polytechnic / Institution

5. Period of Probation One year, extendable by maximum period of one more year in two
phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST Otr'.MANAGEMENT TMINEE (AGRI. ENGG)

1as appri,"J U;" b;;Ji;tftotl v""iing r,.16 on2s[ozfioq

1 Name of the Post Management Trainee (Agri. Engg,)

2 Classification after
absorption

Group "A" (E-1)

J Scale of Pay after absotption Rs. 40000-140000 /-

4 Maximum age limit for
General category

N"t e."""diig 21* years as on last date of receipt of
applications.

5 Educational Qualifi cation SYBJI"ct(Agri. Engg.) from a recognized

University/lnstitute with minirnum of 600Z* marks'

Knowledge of Computer (MS Office) is mandatory

6 Period of Training On" yeut training which is extendable by a tnaximum
period o[06 months.

7 Stipend C"*"tia"t"a amount equal to basic pay of Rs. 40000/-

per month + DA applicable on the date of
advertisement and HRA at applicable rates OR single

seated rent free hostel accommodation depending upon

the place of posting. The amount of stipend will
remain same during the training period unless

otherwise revised by the Managemenl

8 Terms & Conditions On t*"ttful completion of training period of one

yearlextended period and satisfactory performance

during training and personal interview, the

Management Trainee may be considered for absorption

as Asstt. Manager (Engg. - Agri.) in the scale of pay of
Rs. 40000-140000 /-.Selected candidates have to
execute surety bond of Rs. 3,00,000/- (Rs. 1,50,000 for

SC/ ST) to the Corporation on non-judicial stamp

paper of Rs. 100/- to complete the training and to serve

the Corporation for a minimum period of three years

after successful completion of training period and

absorption. Management Trainees not absorbed by the

Corporation will be given a certificate on completion

of training without any obligation on the part of
Corporation for future ernployment.

9 Method of Recruitment 100% bv direct Recruitment
*Not applicable for existing Departmental Candidates

Note: All above essential urra udaitional educational qualification must be of full time

Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not

applicable Jbr existing departmental candidates as per decision tiken by Board in its 272'd Board

Meering held on 30'h June, 2017)



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST Of ASSTT. MANAGER (AGRI. ENGG.)

[A' ;pp;;"-"d b;;;; ;;il i"z8gt ML.,i"e r,.rJ 
",Pofozjr'ry

i. Name of Post Asstt. Manager (Agri. Engg.)

2. Classification Group'A' Post (E -1)

Scale of Pay Rs.40000-140000

4. Age limit for direct
recruitment

Not exceeding 30* years as on closing date of vacancy notification'

5. Educational and other

Qualifications for direct
recruitment.

Essential@

Educational Qualification(s):

BE /B.Tech.(Agri. Engg.) from a recognized University/Institution
witlr minimum of 60Yo* marks.

Experience:

2 years post qualification experience of working in Engg

Deparlment of a large Mechanized Fann or reputed large

organizations having turnover of more than 200 crores in related

field. Those working in PSU/Govt. should have2 years experience

in the next belorv scale i.e. Rs.30000- 120000 OR 5 years

experience in the scale of pay of Rs.26500-92000 and above or

equivalent in related field.

6. Method of Recruitment. 60"h by direct recruitment through absorption of Management
Trainees and 40o/" by promotion of officers working in related

Engineering discipline in the scale of Rs.30000-120000 (E-0)

having following specifications, failing which by direct
recruitment.

BE/B.Tech.(Agri./Mech./Automobi le - 4 Years

Engg.) from a

University/lnstitution
recognized

b. 3 years Diploma in (Agri. / Mech. / - 5 Years

Automobile Engg.) from a recognized
Polytechn i ciln stitution

7. Period of Probation One year, extendable by maximum period of one more year in two
phases (i.e. six months at a time), if considered necessary.

*Not applicable for existing Departmental Candidates

Note: All above essential and additional educational qualification must be of full time

Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not

applicable 7or exiiing departmentat iandidates as per decision taken by Boar,C in irs 272"d Board

Meeting held on 30'h June, 2017)

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No.6andpossessingr i',- ' ,, ., leducationalqualificationmentionedinlst&2ndcategory
in S.No. O witt be considered for accelerated promotion in 3 years & 4 years respectively subject to

consecutive "Very Good" & above APAR grading with minirnum 80 marks in each year and 82

marks as average of all the years under consideration.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMII;]y.,i;rd,",["1H.5?ifrs$m]*f ,'"Yt:#Fffi 

EERING)

ffiOMOTION Cff,q.N g conditions mentioned at

in S.No. 4 will be considered for accelerated promotion in 3 years & 4 years respectively subject to

consecutive 'oVery Good" & above APAR grading with minimum 80 marks in each year and 82

marks as average of all the years under consideratiotl.

1 Name of post Manager ( Agri. Engineering)

2. Classification Group 'A' Post (E-2)

J. Scale ofpay Rs.50000-160000

4. Method of recruitment By P."-"tt"n of Asstt. Managers working in Engg' (Agri')
discipline in the scale of Rs.40000-140000 (E-1) having

following specifications:

a. BE/B.Tech.(Agri./Mech./Autornobile - 4Years

Engg.) from a recognized University
/[nstitution

b. 3 years Diploma in (Agri ./ Mech. / - 5 Years

Automobile Engg.) from a recognized

Polytechnic/InstitLrtion

5. Period of Probation Or" )r.r.f.t*dable by maximum period of one more year in

two phases (i.e. six months at a time), if considered necessary'



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSISTANT GENERAL MANAGER (AGRI.

(As approved by the 
""1*o,piRUTotl,,,* 

L"ro o,28f, 
fzgzo

ACCELERATED PROMOTION CHANNEL: Those
S.No.4 and possessing educational qualification mentioned in lst &2nd,"o:t"gory in S.No.4 will be
considered for accelerated promotion in 3 years & 4 years respectively subjecl to consecutive ,,Very
Good" & above APAR grading with minimum B0 marks in eaih year and 82 marks as average of all
the years under consideration.

1 Name of post Assistant General Manager (Agri. Engg.)

2. Classification Group 'A' Post (E -3)
Scale ofpay Rs.60000-180000

4. Method of recruitment By Promotion of Managers working in Engg. aiscipline io tt e s.ate or
Rs. 50000-160000 (E-2) having foltowing specifications:

i. BE/B.Tech.(Agri./Mech./Automobile
Engg.) from a recognized

4 Years

5 Yearsb.

Un iversity/In stituti on
3 years Diploma in (Agri. / Mech.

/Automobile Engg.) from a recognized
Po lyteclinic/Institution

5. Period of Probation One year, extendable by maximum period of@
(i.e. six months at a time), if considered necessary.



1 Name of Post Deputy General Manager (Engg)
2. Classification Qlorp 'A' Post (E-4)
a Scale ofPay Rs. 70000-200000
4. Age limit for direct

recruitment
Not exceeding 50* years as on closing date of uacincy notifi"atior-

5. Educational and other

Qualifi cations for direct
recruitment.

Essential Educational Oualifications & Experience :

Ed ucational Oualification(s):
BE /B.Tech.(Agri. Engg.) from a recognized University /Institution with
minimum of 600/o* marks.

Experience:
10 years post qualification experience of working in Engg. Department
of a large Mechanized Farm or reputed large organi-tionr having
turnover of more than 500 crores in farming, crop plannirg, .""d
production, processing etc. out of which 5 years should be in senior
managerial position (equivalent to E-Z level of NSC) in
Agriculture/Agriculture Engineering Enterprises/ organization. Those
working in PSU/Govt. should have 2 years experience in the next below
scale i.e. Rs.60000-180000 or 5 years experience in the scale of pay of
Rs.50000-160000 and above oI equivalent in related field.

6. Method of Recruitrnent. By promotion of AGMs working in related Ergio"".ir,g ai."ipi* in
the scale of Rs.60000-180000 (E-3) having following sp""ifi"aiirns o,
by direct recruitment.

1. BE/B.Tech.(Agri. Engg.) from a recognized _ 4 years
University/Institution

2. BE/B.Tech.(other disciplines) from a - 5 years
recognized University/Institution

7. Period of Probation One year, exte,dable by ,nu*itnu
phases (i.e. six months at a time), if considered necessary..

NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DEPUTY GENERAL MANAGER

(As approved by the 
"::IJffiiffil:]ting 

herd 
",:sfoz.1ha2a1

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitmen t (not applicable
for existing departmental candidates.as per decision taken by Board in its 272'd Board Meet)ng h;; r;-;ii
June,20l71

Note 2: Out of sanctioned post of DGM (Engg.) one post in 2nd cycle is to be utilized for Civil I Electrical I
Mechanical / Automobile discipline subject to suitability. However, if no suitable candidate i. ro*o in z;;
cycle within Civil / Elect./Mech./Automobile discipline, then the same may be filled up from Agri. Engg.
discipline.

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at S.No.
6 and possessing educational qualification mentioned in lst & 2nd category.i-n S.No. 6 will be considered for
accelerated promotion in 3 years & 4 years respectively subject to consicutive .,Very Good,, & above APAR
grading with minimum 80 marks in each year and 82 marks as average of all the years under consideration.

\-



. 
, NATuoNAL sEEDs eonponarroN LrMrrED

RECRUITMENT RULES FOR THE POST OF ADDITIONAL GENERAL MANAGER

( A s ap prove d by th e, ff,", HBR$1il,?],,,, 1, s 1 6 .,28lotl:olo

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No.4 and possessing educational qualification mentioned in 1st &2nd category in S.No.4 will be
considered for accelerated promotion in 3 years & 4 years respectively subject to consecutive "Very
Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average of all
the years under consideration.

I Name of post Additional General Manager (Engg.)

2. Classification Group 'A' Post (E-5)
J. Scale ofpay Rs.80000-220000

4. Method of recruitrnent By Promotion of DGMs working in Engg. (Agri/Mech.)
discipline in the scale of Rs. 70000-200000 (E-4) having
following specifi cations :

l. BE/B.Tech.(Agri. Engg.) from a - 4 Years
recognized Un iversity/Instituti on

2. BE/B.Tech.(other disciplines) - 5 Years
from a recognized
University/Instituti on

5. Period of Probation One year, extendable by maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER

(As approved by the Board inl0At! Meeting netd onBloa
ENGINEERING)
20}o--- )

1 Name of Post General Manager (Engineering)

2. Classification Group 'A' Post (E-6)

J. Scale of Pay Rs.90000-240000

4. Method of Recruitment. By promotion of Addl. GMs working in related Engineering
discipline in the scale of Rs.80000-220000 (E-5) having following
specifications

BE/B.Tech.(Agri. Engg.) from a recognized - 3 Years
U n iversity/lnst itut ion

5. Period of Probation One year, extendable by maximum period of one more year in two
phases (i.e. six months at a time), if considered necessary.

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 4 and possessing advertised essential educational qualification of Management Trainee of
relevant discipline will be considered for accelerated promotion in 2 years subject to consecutive
"Very Good'l & above APAR grading with minimLrm 80 marks in each year and 82 marks as average

of tlie years under consideration.



f-.
NATIONAL SEEDS CORPORATION LIMITED

RECRUITMENT RULES FOR THE POST OF SENIOR GENERAL MANAGER TENGINEERING)
(As approved by the Board in ttreir2A8flvteeting held on $tf.zpi8q

1 Name of Post Senior General Manager (Engg.)
2. Classification Group 'A' Post (E-7)
a Scale of Pay Rs. 1 00000-260000
4. Age limit for direct recruitment Not exceeding 55* years as on closing date of vacancy

notification.
5. Educational and other

Qualifications for direct
recruitment.

Essential Educational Oualifications & Experience :

Educational Qualifi cation(s):

BE / B.Tech. (Agri. Engg.) from a recognized University
ilnstitution with minimum of 60%* marks.

Exrrerience:

18 years post qualification experience of working in Engg.
Depafirnent of a large Mechanized Farms or reputed large
organizations having turnover of more than 800 crores in
Fanning, crop planning, seed production, processing etc.
out of which 7 years should be in senior managerial
position (equivalent to E-5 level of NSC) in
Agriculture/Agriculture Engineering Enterprises/
Organization. Those working in PSU/Govt. should have 2
years experience in the next below scale i.e. Rs.90000-
240000 or 5 years experience in the scale of pay of Rs.
80000-220000 and above or equivalent in related field.

6. Method of Recruitment. By promotion of officers at the level of GMs (E-6) or
equivalent of Engg. Disciplines having B.E./B.Tech.
qualification with 2 years experience in the scale of
Rs.90000-220000 (E-6) or equivalent having following
specifications:

BE / B.Tech.(Agri. Engg.) from a - 2Years
recognized University/Institution

7. Period of Probation One year, extendable by maximum period of one more year
in two phases (i.e. six months at a time), if considered
necessary.

*Not applicahle for existing Departmental Candidates
Note: All aliove essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not
applicable for existing departmental candidates as per decision taken by Board in its 272nd Board
Mieting held on 30'h June, 2017)


