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F'OR APPLYING TO THE POSTS ADVERTISED BY NSC FOR DIRECT RECRUITMENT:
Trainees and Employees absorbed from traineeship and are in bond period may ' refep
notice issued under file No. 33(1)/06-HR/NSC dated 26.11.2018.

CONDITION APPLICABLE FOR DEPARTMENTAL CANDIDATE IN DIRECT
RECRUITMENT FOR RELAXATION IS MENTIONED BELOW AS PER THE DECISION
OF THE BOARD IN ITS 272"d BOARD MEETING HELD ON 30th JUNE,2017:

"Candidate having higher qualification joining in a lower post will be eligible to apply for higher post
after completion of bond period even if the course completed is through co.respondence or distance
education. If an employee has acquired higher qualification before joining NSC or acquires higher
qualification with prior approval during his service period, he will be eligible to apply foi hignerlost
after completing four years service, even if the course is through .o..".pord"nce or distance
education"
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF TRAINEE (HR)
(As approved by the Board in its -8dff1 meeting held on Ri.:.dl-9otA

1 Name of the Post Trainee (HR)
2. Classification after

absorption
Group "C" OIS-3)

3. Scale of Pay after
absorption

Rs. 17000 - 60000 /-

4. Maximum age limit
for General category

Not exceeding
applications

27* years as on last date of receipt of

5. Educational

Qualification
Graduate with minimum 60yo* marks from recognised
University with knowledge of MS-Office and computer typing
with speed of 30 WPM in English. Knowledge of Hindi typing
(25 WPM) is desirable. In case a candidate does not possess
Hindi typing at the time of selection, they have to pass the
examination of Hindi typing during the course of training
period.

6. Period of Training One year training which is extendable by a maiimtrrn perioa
of 6 months.

7. Stipend Consolidated amount equal to basic pay of Rs. 17000/- per
month + DA applicable on the date of advertisement and HRA
at applicable rates OR single seated rent free hostel
accommodation depending upon the place of posting. The
amount of stipend will remain same during the training period
unless otherwise revised by the Management.

8. Terms & Conditions On successful completion of training perioa of one
yearlextended period and satisfactory performance during
training, the Trainee may be consider.d fo, absorption as
Assistant (HR) Gd. V in the scale of pay of Rs. 17000 -
60000/-. Selected candidates have to execute surety bond of
Rs. 1,40,000/- (Rs. 70,000 for SC/ST) to the Corporation on
non-judicial stamp paper of Rs. 100/- for completing training
period and to serve the Corporation for a minimum period of
three years after successful completion of training period and
absorption. Trainee not absorbed by the Corporation will be
given a certifrcate on completion of training without any
obligation on the part of Corporation for future employment.

9. Method of
Recruitment

100% by direct Recruitment

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full
time Course/Degree/Diploma from a reputed InstitutionfUniversity for Direct
Recruitment (not applicable for existing departmental candidates as per deiision taken by
Board in its 277a Board Meeting held on 3Oh June, 2017)

-L-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENTRULESFORTHE,POSTOFASSISTANT(HR)GD.Y

(As approved by the Board in their 4ge"t Meeting held on 98*tt2'9t:9O)

Assistant (HR) Gd. V
1. Name of Post

2. Classification Groutc NS;;
a Scale of Pay Rs 17000 - 60000

4. Method of recruitment 1i'/, by 
"b*rption 

of Trainee (HR) and 25% by promotion,

failing which through direct recruitment by absorption of
Trainees. The basis for determining vacancy to be filled by

promotion will be taken from the number of posts already

advertised for the post of Trainee (HR), so that the ratio of 7 5: 25

is maintained.

6.

5. In case of recruitment bY

promotiort

By p-,""t.r;f Office Attendants/Rw Gd-I/MPAs working in

HR discipline having Graduation qualification and having

experience in HR Depaftment for a minimum period of 10 years

iniluding 2 years in RW Gd. I/Attendant Gd. I subject to passing

of written test, to be conducted by Selection Committee.

Period of probation Ore yea. extendable by a rnaximurn period of one more year in

two phases i.e. six months at a time, if consi



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSISTANT (HR) GD. IV

(As approved by the Board in their &g*u Meeting held on or.- ol-po>o )

ACCELERATED PROMOTION CHANNE
S.No. 5 and possessing educational qualification mentionedin-lst &2nd,"o:t"gory in S.No. 5 will be
considered for accelerated promotion ln Z years & 3 years respectively subjecl tJ consecutlve ,,Very
Good" & above APAR grading with rninirnum 80 rnarks in eaih year and 81 marks as average of ail
the years under consideration.

*3-

1 Name of Post Assistant (HR) Gd.IV
2. Classification Group C (NS-4)
a
J. Scale of Pay Rs 18000-64000'
4. Method of recruitment 100% by promotign

5.
In case of recruitrnent by
promotion

By promotion of employees in HR cadre working
next below post having following specifications:

tn the

MBA (HR) / Two years Post Graduate
Degree/Diploma in Industrial Relations /
Personnel Management / Labour Welfare /
MSW /MA (Public Administration)/LlB
from a recognized University/Institution.
(Provided the incumbent had 3 years
consecutive'Very Good, APAR rating)

Graduation

Matriculate & above

3 years'

4 years

5 years

6. Period of probation
One year- extendable by maximum period of one more year in
two phases i.e. six months at a time, if considered necessary.



i NATIONAL SEEDS CORPORATION LIMITED
RECRUITME,NTRULESFoRTHEPoSToFASSISTANT(HR)GPlll-

(As approved by the nouJin their ! gyL Meetingheld on Qt'O9'gtl 2T )

ACCELERATEDPmThoseemployeesfulfillingconditionsmentionedat
S.No.5 and possessing educational qualification mentioned in 1st &2nd category in S.No. 5 will be

considered for accelerlted promotion in 2 years & 3 years respectively subject to consecutive "Very

Good,, & above APAR grading with minimurn 80 marks in each year and 81 marks as average of all

the years under consideration.

-/t_

1 Name of Post Assistant (HR) Gd. III

2. Classification Grorrn C fNS-5)

Scale ofPay Rs 19000-68000

4. I\fpfhnd of recrrr itment 100% bv promotion

nV p*."otion of employees in HR cadre working in the

next below post having following specifications:

MBA (HR) / Two Years Post Graduate

Degree/Diploma in Industrial Relations /
Personnel Management / Labour Welfare /
MSW /MA (Public Administration)/LlB
from a recognized University/lnstitution.
(Provided the incumbent had 3 years

consecutive'Very Good' APAR rating)

Graduation

Matriculate & above

3 years -

4 years

5 years

5.

6.

In case of recruitment bY

promotion

Period of probation

O,* i,"rr*.t"ndable by maximum period of one more year in

two phases i.e. six months at a time, if considered necessary'



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSISTANT (HR) GD. II

(As approved by the Board in their LSgu Meeting held on AX: og - ppW 
1

ACCELERATED PROMOTION
S.No. 5 and possessing educational qualification mentionedin-lst & Znd 

"ut.gory 
in S.No. 5 will be

considered for accelerated promotion in 2 years & 3 years respectively subjecl to consecutive ,,Very
Good" & above APAR grading with minimum 80 marks in eath year and 8l marks as average of ail
the years under consideration.

.- 5-

1 Name of Post Assistant (HR) Gd. II
2. Classification Group C (NS-6)
aJ. Scale of Pay Rs 20000-72000
4. Method of recruitment 100%by promotion

5.
In case of recruitment by
promotion

By promotion of employees in HR cadre working in the
next below post having following specifications:

MBA (HR) / Two years Post Graduate
Degree/Diploma in lndustrial Relations /
Personnel Management / Labour Welfare /
MSW /MA (Public Administration)/LlB
from a recognized University/Institution.
(Provided the incumbent had 3 years
consecutive'V"ry Good, APAR rating)

Graduation

Matriculate & above

3 year-s

4 years

5 years

6. Period of probation
One year- extendable by maximum period of one more year in
two phases i.e. six months at a time, if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF SR. TRAINF,E (HR)

(As approved by the Board in their ,{(gtt^ Meeting held on AK-oq "9D2D\

I Name of the Post Sr. Trainee (HR)

2. Classification after
absorption

Group "C" (S-1)

3. Whether selection post or
Non selection post

Selection post

4. Scale of Pay after
absorption

Rs.22000-77000 l-

5. Maximum age limit for
General category

Not exceeding2T* years as on closing date of vacancy notification

6. Educational Qualifi cation MBA (HR) i Two years full time Post Graduate Degree/Diploma in
Industrial Relations / Personnel Management / Labour Welfare /
MSW with minimum 55yo* marks from a recognised
University/lnstitution. [n addition to above, candidate should have
knowledge of MS-Office.

1. Period of Training One year training which is extendable by a maximum period of 06
months.

8. Stipend Consolidated amount equal to basic pay of Rs. 220001- + DA per
month on the date of advertisement and HRA at applicable rates OR
single seated rent free hostel accommodation depending upon the
place of posting. The amount of stipend will remain same during the
training period, unless otherwise revised by the Management.

9. Terms & Conditions On successful completion of training period of one yearlextended
period and satisfactory performance during training, the trainee may
be considered for absorption as Assistant (HR) Gd. I in the scale of
pay of Rs. 22000-77000 l-. Selected candidates have to execute
surety bond of Rs. 1,70,000/- (Rs. 85,000 for SC/ ST) to the
Corporation on non-judicial stamp paper of Rs. 100/- for completing
training period and to serve the Corporation for a minimum period of
03 years after successful completion of training period and
absorption. Trainees not absorbed by the Corporation will be given a
certificate on completion of training without any obligation on the
paft of Corporation for future employment.

10. Method of Recruitment 1 00% by direct Recruitment

* Not applicable for existing Departmental Candidates
Note: AII above essential and additional educational qualification must
Course/Degree/Diploma from a reputed Institution/University for Direct

as per decision taken by Board

be of full time
Recruitment (not
in its 272nd Boardapplicable for existing departmental candidates

Meeting held on 30't' June, 2017)

-e-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSISTANT (HR) Gd. I

(As approved by the Board in their .!8t* Meeting held on 2s' - ai - gaLD)

ACCELERATED PROMOTION
S'No' 5 and possessing . educational qualification meutioned in lst & 2nd category
in S'No. 5 will be considered for accelerated promotionin2 years & 3 years respectively suuleJt tt
consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 81
marks as average of all the years under consideration.

1 Name of Post Assistant (HR) Gd.I
2. Classification Group C (S-1)
a
J. Scale of Pay Rs 22000-77000
4. Method of recruitment 75% by Promotion and 25oh by absorption of Sr. fraineer(Hn)f

failing which by promotion.
5. In case of recruitment by

promotion
By Promotion of employees of HR cadre wo.king as Assista.rt
(HR) Gd.II having following specifications:

MBA (HR) / Two years Post Graduate : 3 years
Degree/Diploma in Industrial Relations I
Personnel Management / Labour Welfare /
MSWMA (Public administration)/LlB from a
recognised University/lnstitution*.
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating)

Graduates : 4 years

Matriculate&above :5 years

6. Period of probation One year- extendable by a maximum period of one. mor€ year i,
two phases i.e. six months at a time, if considered necessary.

-?-



NATIONAL SEEDS CORPORATION LIMITED

RECRUITMT,NT[UIPS FOR THE, POST OF SR. ASSISTANT (HR)

(As approved by the ,Jr*ini'-g*y.- n".,ing held on 9E'oa 'y-a2-A

Sr. Assistant (HR)

Group C (S-2)

Rs 23500-82000

100% by PromotionMethod of recruitment
adre working as Assistant

(ffn) CO.I having following specifications:

MBA (HR) / Two years Post Graduate : 3 Years

Degree/biplorna in lndustrial Relations I
Perionnel Management / Labour Welfare /

MSW/MA (Public administration)/LLB from a

recognised University/lnstitution *

(Provided the incumbent had 3 years

consecutive'Very Good' APAR rating)

: 4 Years

: 5 Years

In case of recruitment bY

@maximum period of one more year in

two phases i.e. six months at a time, if considered necessary'
Period of probation

-8-

ose emPloYees fulfilling

i.i,i'."r"""rii"Jr*r;;- - 'educational qualification mentioned in 1st & 2nd category
:-,^t,, ^,,1-i^^+ +^

,:;';,,u;:;iiil."iyaered for accelerated promotionin 2.years & 3 years respectively subject to
r --,- ^-^J 01

consecutive ,,Very Good" & above APAR giading with minimurn 80 marks in each year and 81

marks as average of all the years under consideration'
I

1. Name of Post

2. Classification
Scale of PaY

4.

Graduates

Matriculate & above

5.

6.



ACCELERATED PROMOTION

l T".,l 
a3d possessing 

. . educational qualification mentioned in lst & 2nd category
D',\u' J alru possesslng - educattonal qualification mentioned in lst & 2nd category
in S'No' 5 will be considered for accelerated promotion in2 years & 3 years respectively subject to
consecutive "V"ry Good" & above APAR giading with minimum 80 marks in each year and 8l
marks as average of all the years under consideration.

NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF SUPERVISOR (HR)

(As approved by the Board in their a Eg+tn Meeting held o, 2g - oy- lalo 1

-1*

1 Name of Post Supervisor (HR)
2. Classification Group C (S-3)
1J. Scale of Pay Rs 25000-87000
4. Method of recruitment 100%by Promotion.
5. In case of recruitment by

promotion
By Promotion of employees of HR cadre working as Sr:
Assistant (HR) having following specifications:

MBA (HR) / Two years post Graduate : 3 years
Degree/Diploma in Industrial Relations I
Personnel Management / Labour Welfare /
MSWMA (Public administration)/LlB from a
recogni sed U niversity/Institution
(Provided the incumbent had 3 years

consecutive'Very Good, APAR rating)

Graduates : 4 years

Matriculate&above :5 years

6. Period of probation one year- extendable by ama*im@
two phases i.e. six months at a time, if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE, POST OF ASSISTANT OFFICER (HR)

tar-"pp-u"d by the Board in their 9,Ssu Meeting held on Qz' O2'W>9D

1 Name of Post Assistant Officer (HR)

2. Classification Group B (S-4)
a
J. Scale of Pay Rs 26500-92000

4. Method of recruitment 100% by Promotion.

5.

I

In case of recruitment
by promotion

Graduates

Matriculate & above

(A.) For Normal and Accelerated Prom
wt4li

By Promotion of employees of HR cadre working as Supervisor
(HR) having following specifications:

MBA (HR) / Two years Post Graduate : 3 Years
Degree/Diploma in Industrial Relations I
Personnel Management / Labour Welfare /
MSW/MA (Public administration)/LlB from a

recogn i sed Un ivers ityllnstitution
(Provided the incumbent had 3 years
consecutive oVery Good' APAR rating)

: 4 Years

: 5 Years

(8.) For Promotion through Limited Departmental Competitive
Examination (LDCE) throush a third partv (50yo of total promotion

quota):

By Promotion through Limited Departmental Competitive
Examination (LDCE) of employees working in HR cadre as

Supervisor, Sr. Assistant, Assistant Gd. I, il, III & IV fulfilling
following conditions / specifications:

l. Minirnun-r
Experience

7 years of regular continuous services in concerned
department of Corporation and during the 7 years at-
least 04 "Very Good" & above APAR grading.

2. Educational

Qualification
Two years PG Degree / Diploma in Personnel
Management / Industrial Relations / Labour
Welfare / HR Management OR Two years MBA
(HRM) from a recognized University/lnstitution.
Knor,vledge of computer (MS Office) is mandatory.

3. Method of
promotion

Written examination and Personal Interview. The
weightage of written test and interview will be 70:30
to draw final merit list.

If there is no candidate in the feeder cadre in normal case / accelerated
case of promotion then the balance 50o/o vacancy will be also be filled
throueh LDCE

6. Period ofprobation One year- extendable by a maximum period of one more year in two
phases i.e, six months at a time, if considered necessary.

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 5 and possessing ; - , educational qualification mentioned in lst & 2nd category
in S.No. 5 will be considered for accelerated promotion in 2 years & 3 years respectively subject to
consecutive "Very Good" & above APAR grading with minimum B0 marks in each year and 81

marks as average of all the years under consideration.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST HR OFFICER

(As approved by the Board in their 0t dt' Meeting held on 2g- Op-gAW1

ACCELERATED PROMOTION CHANNEL: Those "*S.No. 4 and possessing educational qualification mentioned in lst & 2nd category
in S'No. 4 will be considered for accelerated promotion in 3 years & 4 years respectively subjeJt tt
consecutive "Very Good" & above APAR grading with minimum 80 marks in each vear and g2
marks as average of all the years under consideration.

: tL-

I Name of post HR Officer
2. Classification Group-B (E-0)
J. Scale ofpay Rs.30000-120000
4. Method of recruitment By Promotion of Asstt. Officers working in

HR/Admn./Welfare in the scate of Rs. 26500-92000 (S-4)
having following specifi cations:

MBA (HR) / Two years Post Graduate : 4 years
Degree/Diploma in Industrial Relations
/ Personnel Management / Labour
Welfare / MSW / MA (Public Admn.) /
LLB from a recognised
Un iversity/ln stituti on

Graduates : 5 years

5. Period'of Probation One year, extendable by a maximr*@
in two phases i.e. six months at a time, if considered
necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF MANAGEMENT TRAINEE THR)
(As approved by the Board in their 299,t* *r* nJJ 

", _gj;Ca-"r;bq'

Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/I)egree/Diploma from a reputed Institution/University for Direct Recruitmen t hot
applicable for existing departmental candidates as per decision tiken by Board in it, ii)il B;;;;
Meeting held on 30'h June, 2017)

1 Name of the Post Management Trainee (HR)
2 Classification after

absorption
Group "A" (E-l)

J Scale of Pay after absorption Rs. 40000-140000 /-
4 Maximum age lirnit for

General category
Not exceeding 2l* years as on tust Oute-of-.e."ipt of
applicat iorrs.

5 Educational Qualifi cation Two years full time PG Degree / Diplo*a in pe.rorn"l
Management / Industrial Relations / Labour Welfare / HR
Management OR Two years full time MBA (HRM) from a
recognized university / Institution with mi,imtm 60%o* marks.
Knowledge of Computer (MS Office) is mandatory.

6 Period of Training One year training which is extendabl" br@
06 months.

7 Stipend consolidated amount equal to basic p@
month + DA applicable on the date of advertisement and HRA at
applicable rates OR single seated rent free hostel
accommodation depending upon the place of posting. The
amount of stipend will remain same during the training period
unless otherwise revised by the Management.

8 Terms & Conditions on successful completion of t.ffi
year/extended period and satisfactory performance during
training and personal interview, the Management Trainee may
be considered for absorption as Asstt. Manager (HR) in the scale
of pay of Rs. 40000-140000 /-.selected candidates have to
execute surefy bond of Rs. 3,00,000/- (Rs. 1,50,000 for SC/ ST)
to the corporation on non-judicial stamp paper of Rs. 100/- to
complete the training and to serve the corporation for a
minimum period of three years after successfuf completion of
training period and absorption. Management Trainees not
absorbed by the corporation will be given a ceftificate on
cornpletion of training without any obligation on the part of
Corporation for future employment.

9 Method of Recruitment 100% by direct Recruitment

*LL-
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSISTANT MANAGE,R (HR)
(As approved by the Board in their qgs*' Meeting held on 0 g,' a L- f\^9a )

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not

applicablejor exiiing departmental iandidates as per decision tiken by Board in its 272"d Board
Meeting held on jTth June, 2017)

ACCELBRATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 6 and possessing ., ''.' educational qualification mentioned in 1st & 2nd category

in S.No. 6 will be considered for accelerated promotion in 3 years & 4 years respectively subject to

consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 82

marks as average of all the years under consideratio

1 Name of Post Asstt. Manager (HR)

2. Classification Group'A' Post(E-1)

J. Scale ofPay Rs.40000-140000

4. Age limit for direct
recruitment

Not exceeding 30* years as on closing date of vacancy notification

5. Educational and other

Qualifications for direct
recruitment.

Essential Educational Qualifications & Experience :

Educational Qualification(s) :

Tr,vo years full tirne PG Degree / Diploma in Personnel Managenrent /
Industrial Relations / Labour Welfare / HR Management OR Two

years fulltime MBA (HRM) from a recognized University / Institutiorr

with minirnum 600/o* marks.

Experience:
2 years post qualification experience of working in HR Deptt. of a
large organization/PSU having manpower of more than 250 regular

employees at Supervisory level. Those working in PSU/Govt. should

have2 years experience in the next below scale i.e. Rs.30000 - 120000

and above OR 5 years experience in the scale of pay of Rs.26500-

92000 or equivalent in related field.

6. Method of Recruitment. 60'/, by direct recruitment through absorption of Management
Trainees and 40"h by promotion of Officers working in
HR/Admn/Welfare in the scale of Rs.30000-120000 (E-0) having
following specifications, failing which by direct recruitment.

a. Two/Three years PG Degree/ Diploma in - 4 Years

Personnel Management / Industrial Relations
/Labour Welfare / HR Managernent/MSW OR
Two/Three years MBA (HRM) from a

recognized University / Institution

b. Graduate degree witli one year PG Diploma in - 5 Years

PM / HR / IR / HRD OR MA (Public Admn.)
OR professional degree in Law from a

recognized University / Institution
c. Graduates -6Years

7. Period of Probation One year, extendable by a maximum period of one more year in two
phases i.e. six months at a time, if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF MANAGER (HR

(As approved by the Board in their ,! ggk Meeting held on
)
24

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 4 and possessing I educational qLralification mentioned in 1st & 2nd category
in S.No. 4 will be considered for accelerated promotion in 3 years & 4 years respectively subject to
consecutive "Very Good" & above APAR grading with minimurn 80 marks in each year and 82

marks as average of all the years under consideration.

*14-

I Name of post Manager (HR)

2. Classification Group 'A' Post (E-2)

J. Scale of pay Rs.50000-160000

4. Metliod of recruitment By Promotion of Asstt. Managers working in HR/Admn.Ailelfare
in the scale of Rs.40000-140000 (E-1) having following
specifications:

a. Two / Three years PG Degree / Diploma - 4 Years

in Personnel Management / Industrial
Relations / Labour Welfare / HR
Management/Msw OR Two/Three years

MBA (HRM) from a recognized
University / Institution

b. Graduate degree with one year PG - 5 Years
Diplorna in PM / HR / IR / HRD OR MA
(Public Admn.) OR professional degree
in Law from a recognized University /
Institution

c. Graduates -6Years

5. Period of Probation One year, extendable by a maxirnurn period of one more year in two
phases i.e. six months at a time, if considered necessary.



I Name of post Asstt. General Manager (HR)

2. Classification Group 'A' Post (E-3)

Scale ofpay Rs.60000-180000

4. Method of recruitment By Promotion of Managers working in HR/Admn.Ailelfare
in the scale of Rs. 50000-160000 (E-2) having following
specifications:

a. Two/Three years PG Degree/ Diplorna - 4 Years

in Personnel Management / Industrial
Relations/Labour Welfare / HR
Management/MSW
OR Two/Three years MBA (HRM)
from a recognized University I
Institution

b. Graduate degree with one year PG - 5 Years

Diploma in PM / HR / IR / HRD OR

MA (Public Admn.) OR professional

degree in Law from a recognized
University / Institution

c. Graduates - 6 Years

5. Period of Probation One year, extendable by a maximum period of one more year

in two phases i.e. six months at a time, if considered

necessary.

NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSTT. GENERAL MANAGER (HR)

(As approved by the Board in their 299"^ Meeting held on I x '"02- 9a2O \

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 4 and possessing ., educational qualification mentioned in 1st & 2nd category

in S.No.4 will be considered for accelerated promotion in 3 years & 4years respectively subjectto

consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 82

marks as average of all the years under consideration.

.- l5-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DEPUTY GENERAL MANAGER (HR)

(As approved by the Board in their 0 Sgtu Meeting held on Qg *bD * zL\qD

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not
applicable for existing departrnental candidates as per decision taken by Board in its 272'd Board
Meeting held on 30'h June, 2017)

ACCELERATED PROMO'IION CHANNEL: Those employees fulfilling conditions mentioned at
S.No.6 and possessing - ' :. . educational qualification mentioned in 1st & 2ndcategory
in S.No. 6 will be considered for accelerated promotion in 3 years & 4 years respectively subject to
consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 82

I Name of Post Deputy General Manager (HR)

2. Classification Group 'A' Post (E-4)

-l- Scale of Pay Rs.70000-200000

4. Age limit for direct
recruitment

Not exceeding 50* years as on closing date of vacancy notification.

5. Educational and
other

Qualifications for
direct recruitment.

Essential Educational Qualilications & Experience :

Educational Oualifi cation(s) :

Two years full time PG Degree / Diploma in Personnel Management /
Industrial Relations / Labour Welfare / HR Management OR Two years full
tirne MBA (HRM) from a recognized University / Institution with minimum
60%* marks.

Experience:
10 years post qualification experience of working in HR and P&A Deptt. of a
large organization having manpower of more than 500 regular employees out
of which 5 years should be in a managerialposition (equivalent toF'2level of
NSC). Those working in PSU/Govt. should have 2 years experience in the
next below scale i.e. Rs.60000-180000 or 5 years experience in the scale of
pay of Rs.50000-160000 and above or equivalent in related field. The
candidate should have strong communication and managerial skills with
exposure to the entire cross functional areas of HR/IR and Administration. The
incumbent shall be responsible for manpower Planning/trainingl selection/
recruitment/ handling Iegal issues on service matter employees welfare
activities, general administration etc. & liaison with Govt . Agencies.

6. Method of
Recruitment.

By promotion of AGMs working in HR/Admn/ Welfare in the scale of Rs.
60000-180000 (E-3) having following specifications or by direct
recruitment.

a. Two/Three years PG Degree/ Diploma in - 4 Years
Personnel Management / hrdustrial Relations
/Labour Welfare/HR Management/Msw OR
Two/Three years MBA (HRM) from a
recognized University / Institution.

b. Gradr-rate degree with one year PG Diploma in - 5 Years
PM / HR/ IR / HRD/LLB

7. Period of Probation One year, extendable by a maximurr period of one more year in two phases i.e.
six months at a time, if considered necessary.

marks as average of all the years under consideration.



1 Name of post Additional General Manager (HR)

2. Classification Group 'A' Post (E-5)

Scale ofpay Rs.80000-220000

4. Method of recruitment By Promotion of Deputy General Managers working in
HR/Admn.Ailelfare in the scale of Rs.70000-200000 (E-
4) having following specifications:

Two/Three years PG Degree/ Diplorna
in Personnel Management / lndustrial
Relations/Labour Welfare/HR
ManagemenVMSW OR Two/Three
years MBA (HRM)
from a recognized University I

4 Years

Institution
b. Graduate degree with one year PG

Diploma in PM / HR / lR / HRD /
LLB

5 Years

5. Period of Probation One year, extendable by a maximum period of one more

year in two phases i.e. six months at a time, if considered
necessary.

NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ADDITIONAL GENERAL MANAGER (HR)-

(As approved by the Board in their 2$rt^ Meeting held on og- o2'2-l9D

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 4 and possessing . educational qualification mentioned in lst & 2nd category

in S.No. 4 will be considered for accelerated promotion in 3 years & 4 years respectively subject to

consecutive "Very Good" & above APAR grading with minimr-un 80 marks in each year and 82

marks as average of all the years under consideration.
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (HR)

(As approved by the Board in their 2e-gL Meeting held on Q8,'OD- 2D2q

1. Name of Post General Manager (HR)

2. Classification Group 'A' Post (E-6)

J. Scale of Pay Rs.90000-220000

4. Method of Recruitment. By promotion of Additional General Managers working in HR/
Admn/ Welfare in the scale of Rs.80000-220000 (E-5) having
following specifications

Two/Three years PG Degree/ Diploma in - 3 Years
Personnel Management / lndustrial Relations /
Labour Welfare/HR ManagemenVMSW OR
Two/Three years MBA (HRM) from a recognized
University / Institution

5. Period of Probation One year, extendable by a maximum period of one more year in two
phases i.e. six months at a time, if considered necessary.

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 4 and possessing advertised essential educational qualification of Management Trainee of
relevant discipline will be considered for accelerated prornotion in 2 years subject to consecutive
"Very Good" & above APAR grading with minimum B0 marks in each year and 82 marks as average
ofthe years under consideration.
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULE,S FOR THE POST OF SENIOR GENERAL MANAGER (HR)

(As approved by the Board in their og*^ Meeting held on 2!-:]4:2ple-)

1 Name of post Senior General Manager (HR)

2. Classification Group 'A' Post (E-7)

J. Scale ofpay Rs.100000-260000

4. Age limit for direct
recruitment

Not exceeding 55* years as on closing date of vacancy notification.

5. Educational and other

Qualifications for
direct recruitment.

Essential Educational Oualifications & Experience :

Educational Qualifi cation(s) :

Two years full time PG Degree / Diploma in Personnel Management /
Industrial Relations / Labour Welfare / HR Management OR Two
years full time MBA (HRM) from a recognized University /
lnstitution with minimum 60oh marks.

Experience:
18 years post qualification experience of working in HR and P&A
Deptt. of a large organization having manpower of more than 800
regular ernployees out of which 7 years should be in a senior
managerial position (equivalent to E-5 level of NSC). Those working
in PSU/Govt. should have 2 years experience in the next below scale
i.e. Rs.90000-240000 or 5 years experience in the scale of pay of Rs.
80000-220000 and above or equivalent in related field. The candidate
should have strong communication and managerial skills with
exposure to the entire cross functional areas of HR/IR and
Administration. The incumbent shall be responsible for Manpower
Planning/ training/ selection/ recruitment/ handling legal
issues/employees welfare activities, general administration etc. and
liaisoning with Govt. agencies.

4. Method of recruitment By promotion of officers at the level of General Managers (E-6)
working in HR disciplines in the next below post i.e. in the scale of
Rs.90000-240000 (E-6) having following specifications:

Two years full time PG Degree / Diploma in - 2 Years
Personnel Management / Industrial Relations /
Labour Welfare / HR Management OR Two

, years full time MBA (HRM) from a
recognized University/ Institutions

5. Period of Probation One year, extendable by a maximum period of one more year in two
phases i.e. six months at a time, if considered necessary.

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must
Course/Degree/Diploma from a reputed Institution/University for Direct

* L1--

as per decision taken by Board

be of full time
Recruitment (not
in its 272'd Boardapplicable for existing deparlrnental candidates

Meeting helcl on 37th June, 2017)


