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S.No. Name of Post Discipline Paqe No.

i Trainee Data Entry Operator I

ll Data Entry Operator Gd. V Information Technology 2

lll Data Entry Operator Gd. IV Information Technology J

lv. Data Entry Operator Gd. III Information Technology 4

v. Data Entry Operator Gd. II lnformati on Technology 5

vl. Senior Trainee lnformation Technology 6

vll Programmer Gd. IV Information Technology 7

v11l Programmer Gd. III Information Technology 8

lx. Programmer Gd. II Information Technology 9

x. Programmer Gd. I Information Technology 10

xl. Officer (IT) Information Technology 11

xll Management Trainee Information Technology 12

xlll. Assistant Manager Information Technology 13

XIV. Manager Information Technol ogy t4

xv. Assistant General Manager Information Technology l5

FOR APPLYING TO THE POSTS ADVERTISED BY NSC T'OR DIRECT RECRUITMENT:
Trainees and Employees absorbed from traineeship and are in bond period may refer notice
issued under file No.33(1y06-HR/NSC dated ZG.LL.2LLB.

CONDITION APPLICABLE FOR DEPARTMENTAL CANDIDATE IN DIRECT
RECRUITMENT FOR RELAXATION IS MENTIONED BELOW AS PER THE DECISION
OF'THE BOARD IN ITS 272"d BOARD MEETING HELD ON 30th JUNE,2017:

"Candidate having higher qualification joining in a lower post will be eligible to apply for higher post
after completion of bond period even if the course completed is through 

"o.r".pona.nce 
or distance

education. If an employee has acquired higher qualification before jolning NSC or acquires higher
qualification with prior approval during his service period, he will be-eligibl-e to apply foi frigt er [ostafter completing four years service, even if the course is through 

"or.".pord"n"" 
o. distance

education"



NATIONAL SEEDS CORPORATION LIMITED

RECRUITMENT RULES FOR THE, POSTOT TRAINEE (DATA ENTRY OPERATOR)

(As approveA UV tf-r"" gouJin rt "i, 
o g&tL-. Meeting held on '28'lJ9'Dbr"D\

t*irree (Data Entry OPerator)Name of the Post

Group "C" (NS-3)Classification after

Scale of Pay after

ceiPt of aPPlications'
Maximum age limit for

in Engg' in

fCo*prr". Application / Computer Science /'I / ,P]::'].::':lii
b;#;'*;ril';-;;"' Diploma i,", Cornputer Applications from a

,ecosnised University/ Instiiution with minimum 600%* marks ' - - -

Educational

Qualification

tnaximum Period of 06
Period of Training

Per month + DA

uppii"uur. on the date oiadvertisemeni 1$ H\A il?ry]t:11':f:":,::
:i# #;;;;; hostel accommodation dependins upon the place

of posting. The arnoLrnf of stipend Yill:"*"]l :i'lt during the training

iod unless otherwise revised by the Management'
ended Period

and satisfactory performance during training' the trainee may be
^^l^ ^f

llXr,ili?o i"t'iot"*o,ton as Data rnt'v operaior Gd' v in the scale of

;;; ;i Rs.17000_60b00/-.Selected candidates have to execute surety

bond of Rs. 1,40,000/- (Rs. 70,000 for SC/ ST) to the corporation on

non-judicial stamp paper'of n'"t 00/-.for completing training period and

to serve the Corporation for a minimum period of three-years after

,r"""rrfrl cornpletion of training period and absorption' Trainees not

absorbedbytheCorporationwillbegivenacerlificateoncompletionof
training without any obligation on the part of Corporation for future

Terms & Conditions

iOOX Uy direct RecruitmentMethod of Recruitment

@g Departmental Candidates

Note: All above essentiai and additional educational q"u]:1"?lloi,::tJj"":lri:'lr t);x;

i:11#:_?::fffi-" from a reputed rnstitution/universirv for Direct.Recruitment (not

appticabte for existing departmentat "rrdid;;;;";;;;;i;;tii" 
i't'"" bv Board in its 272'd Board

ulrting lriu on j0'h June, 2017)

Stipend



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DATA ENTRY OPERATOR GD. V

(As approved by the Board in their q&8L Meeting held on I ( 'UD'2Uyq

l
l

l

1 Name of Post Data Entry Operator Gd. V
2. Classification Group C fNS-3)

J. Scale of Pay Rs 17000-60000

4.
Method of recruitment 100%by absorption of Trainee (Data Entry Operator)

5.
In case of recruitment by

oromotion
Not Applicable

6. Period of probation
One year- extendable by maxirnum period of one more
year in two phases (i.e. six months at a time), if
considered necessary.

W



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DATA ENTRY OPERATOR GD.IV

(As approvedbytheBoardintheir o 98rL^ Meetingheldon 2y-p2.ptlU

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 5 and possessing educational qualification mentioned in lst & Znd category in S.No. 5 will be
considered for accelerated promotion in 2 years & 3 years respectively subject to consecutive "Very
Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of all
the years under consideration.

I Name of Post Data Entry Operator Gd. IV
2. Classification Group C (NS-4)
J. Scale of Pay Rs 18000-64000
4. Method of recruitment 100%by promotion

5. In case of recruitment by
promotion

By promotion of employees in the Data Entry Operator Gd.
cadre of related field, having following specifications:

v

MCA OR BEiB.Tech (CS / IT / Electronics)
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating)

BCA OR B.Sc. (Computer SciencellT)l 3

years Diploma in Engg. (CA I lT I CS I
Electronics) OR Graduates with one year
Diploma in Cornputer Applications from a
recognized Un iversity/lnstitution.

3 years

4 years

6. Period of probation One year- extendable by maximum period of one more year in two
phases (i.e. six months at a time); if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DATA ENTRY OPERATOR GD.III

(As approved by the Board in their 99g'lt^ Meeting held on 9,8*rlQ-?t'2t)

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No.5 and possessing educational qualification mentioned in 1st & 2nd category in S.No. 5 will be
considered for accelerated promotion in 2 years & 3 years respectively subject to consecutive "Very
Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of all
the years under consideration.

1 Name of Post Data Entry Operator Gd. III
2. Classification Grouo C fNS-s)
a
J. Scale of Pay Rs 19000-68000

4. Method of recruitment 100% bv promotion

5. In case of recruitment by
promotion

By promotion of employees in the Data Entry Operator Gd. IV
cadre of related field, having following specifications:

MCA OR BE/B.Tech (CS / IT / Electronics) : 3 years
(Provided the incumbent had 3 years

consecutive 'Very Good' APAR rating)

BCA OR B.Sc. (Cornputer SciencellT)l 3 : 4 years
years Diploma in Engg. (CA I IT I CS I
Electronics) OR Graduates with one year
Diploma in Computer Applications from a

recognized University/lnstitution.
6. Period of probation One year- extendable by maximum period of one more year in two

phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DATA ENTRY OPERATOR GD.II

(As approved by the Board in their g8glu Meeting held on agl02 :r.rq ^

ACCELERATED PROMOTION C
S'No. 5 and possessing educational qualification mentioned in'1st & 2nd.ut"gory in S.No. 5 will be
considered for accelerated promotion in2 years & 3 years respectively subjec-t to consecutive ,,Very
Good" & above APAR grading with minimum 80 marks in each year and 8l marks as average of all
the years under consideration.

I Name of Post Data Entry Operator Gd. II
2. Classification Group C Gllg-6)
J. Scale of Pay Rs 20000-72000
4. Method of recruitment 100% by promotion
5. In case of recruitment bv

promotion
By promotion of employees i, tte@
III cadre of related field, having following specificaiions:

MCA OR BE/B.Tech (CS / IT / Electronics) : 3 years
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating)

BCA OR B.Sc. (Computer SciencellT)l 3 : 4 years
years Diploma in Engg. (CA I tT I CS I
Electronics) OR Graduates with one year
Diploma in Computer Applications from a
recognized University/Institution.

6. Peribd of probation one year- extendable by maximum pe@
phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST.OF ST. TRAINEE (PROGRAMMER)
(As approved by the Board in their I V8tt'' Meeting held on

Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not
applicable for existing departmental candidates os per deci,sion taken by Board in its 272'd Board
Meeting held on 30th June, 2017) 

frll _ _.-VTVl-

1 Name of the Post Sr, Trainee (Programmer)

2. Classification after
absorrrtion

Group "C" (S-1)

a Whether selection post or
Non selection post

Selection post

4. Scale of Pay after
absorption

Rs. 22000-71000 l-

5. Maximum age limit for
General category

Not exceeding 2l* years as on last date of receipt of
applications.

6. Educational Qualifi cation MCA (Full time)/BE/B.Tech ICS/lTIE&C- (electronics &
cornmunication)], with a minimum of 55o/o* marks from a
reco gnised University/Institution.

7. Period of Training One year training which is extendable by a maximum period of
06 months.

8. Stipend Consolidated amount equal to basic pay of Rs. 220001- + DA
per month on the date of advertisement and HRA at applicable
rates OR single seated rent free hostel accommodation
depending upon the place of posting. The amount of stipend
will remain same during the training period, unless otherwise
revised bv the Manasement.

9. Terms & Conditions On successful cornpletion of training period of one
yearlextended period and satisfactory performance during
training, the trainee rnay be considered for absorption as

Programmer Gd. IV in the scale of pay of Rs. 22000-11000 l-.
Selected candidates have to execute surety bond of Rs.
1,70,000/- (Rs.85,000 for SC/ ST) to the Corporation on non-
judicial stamp paper of Rs. 1001 for completing training period
and to serve the Corporation for a minimum period of 03 years
after successful completion of training period and absorption.
Trainees not absorbed by the Corporation will be given a
certificate ori completion of training without any obligation on
the parl of Corporation for future employment.

10. Method of Recruitment 100% by direct Recruitment

*Not applicable for existing Departmental Candidates



NATIONAL SEEDS CORPORATION LIMITEI)
RECRUITMENT RULES FOR TIIE POST OF PROGRAMMER Gd. IV

(As approved by the Board in their 9 gs*L Meeting held on yg - ii.}rva I

**All qualifications should bu fro
AlCTE/Appropriate Statutory authority
ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No.5 andpossessingeducational qualification mentionedin-lst &2nd,"ut"gory in S.No.5 will be
considered for accelerated promotion in2 years & 3 years respectively subjecl to consecutive ,,Very
Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of ail
the years under consideration.

1 Name of Post Programmer Gd,IV
2. Classification Group C (S-1)
J. Scale of Pav Rs 22000-77000
4. Method of recruitment 75% by Promotion and 25oh by absorption of S.. trai*,e

(Programmer), failing which by prornotion.
5. In case of recruitment bv

promotion
By Promotion of employees of related cadre working as DEO
Gd. IUComp. Asstt. Gd.II having following specific,ations :

MCA, BE/B.Tech (CS/IT/E&C) from a : 3 years
recognized University/lnstitution
(Provided the incumbent had 3 years
consecutive 'Very Good, APAR rating)

B.Sc (CS/IT) BCA or Graduates with One : 4 years
year Diploma in Computer Application
from a recognized University/Institution
OR
3 years Diploma in (CS/ITlElectronics)
from a Govt. Polytechnic**

6. Period of probation One year- extendable by a rnaximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.

.l
I
I



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF PROGRAMMER Gd. III

(As approved by the Board in their I gt,tt" Meeting held on 9X- Ot-- go9O1

**All qualifications should be from a recognized Indian University/Institution ,"*g"lrrd by
AlCTE/Appropriate Statutory authority
ACCELERATBD PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 5 and possessing educational qualification mentioned in lst &2nd category in S.No. 5 will be
considered for accelerated promotionin2 years & 3 years respectively subject to consecutive,,Very
Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of all
the years under consideration.

I Name of Post Programmer Gd. III
2. Classification Group C (S-2)
a
J. Scale of Pay Rs 23500-82000
4. Method of recruitment 100% by Promotion.
5. In case of recruitment by

promotion
By Promotion of employees of related cadre working as
Programmer Gd.IV having following specifications :

MCA, BE/B.Tech (CS/IT/E&C) from a : 3 Years
recognized Un iversity/lnstitution.
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating)

B.Sc (CS/IT) BCA or Graduates with One : 4 years
year Diploma in Computer Application
from a recognized University/lnstitution
OR
3 years Diploma in (CS/ITIElectronics)
from a Govt. Polytechnic**

6. Period of probation One year- extendable by a maxirnum period of one more year in
two phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR T}IE POST OF PROGRAMMER Gd. N

(As approved by the Board in their gg8in"l Meeting held on 2g . Oi-royg

*All qualifications should be from recognized Indian University/Institution recognized by
AIC TE/Appr opr i at e S t at ut ory author i ty
ACCELERATED PRoMorroN CHANNEL: Those employees fulfilling conditir.rJryl(rrr(Jt\ UrlANNtIL: lhose employees fulfilling conditions mentioned at
S.No. 5 and possessing educational qualification mention"d ir-l.t & 2nd 

"ut"gory 
in S.No. 5 will be

considered for accelerated promotion in2 years & 3 years respectively subjec"t to consecutive ,oVery
Good" & above APAR grading with minimum 80 marks in eath year and 81 marks as average of-all
the years under consideration.

1 Name of Post Programmer Gd. II
2. Classification _G.gW C (S-3)
3. Scale of Pay Rs 25000-87000
4. Method of recruitment 100% by Promotion.
5. In case of recruitment by

promotion
By Promotion of employees of related cadre wo"Lirrg as
Programmer Gd. III having following specifications :

MCA, BE/B.Tech (CS/IT/E&C) from a : 3 years
recognized University/Institution.
(Provided the incumtrent had 3 years
consecutive'V"ry Good, APAR rating)

B.Sc (CS/IT) BCA or Graduares with One : 4 years
year Diploma in Computer Application
from a recognized University/lnstitution
OR
3 years Diploma in (CSilT/Electronics)
from a Govt. Polytechnic**

6. Period of probation One year- extendable by a maximum period of one -ore year in
two phases (i.e. six months at a time), if considered necessary.

\-/ i



NATIONAL SEEDS CORPORATION LIMITED

RECRUITMENTRULESFoRTHEPoSToFPRoGRAMMERGd.I
(As approved by the ;";J;;;; _r r&i* Meeting held on 9x'tsl'aoDq

itY/Institution recognized bY

AICT E/Appr opr i at e S t atut ory author ity

ACCBLERATED PROMOTION CIIANNEL: Those employees fulfilling conditions mentioned at

S.No. 5(A) and possessing educational qualification mentioned in lst &2nd category in S'No' 5(A)

will be considered for accllerated promoiionin2 years & 3 years respectively subjectto consecutive

.,r"o Good,, & above APAR g.udirg with minimum 80 marks in each year and 81 marks as average

Rs 26500-92000
100% by Promotion.Method of

recruitment

ByPromotionofemployeesofrelatedcadreworkingasPrograrhmer
Gd. II having following specifications :

MCA, BE/B.Tech (CS/IT/E&C) from a recognized : 3

University/Institution. Years

(Provided the incumbent had 3 years consecutive 'Very
Good' APAR rating)

B.Sc(CS/IT)BCAorGraduateswithoneyearDiplomain:4
co*puter Application from arecognizedUniversity/Institution Years

OR
3 years Diploma in (CS/IT/Electronics) from a Govt'

Polytechnic*

In case of
recruitment bY

promotion

By Promotion through Limited Departmental competitive

Examination (LDCE) of employees working in IT discipline as

programmer antl DEO Gd. II, ilI & IV fulfilling following conditions /

specifications:

If there is no candidate
of promotion then the

LDCE,

in the feeder cadre in normal case / accelerated case

balance 50o% vacancy will be also be filled through

1. Minimum
Experience

7y"'ots of ,egular continuous services in concerned

deparlment of Corporation and during the 7 years at-

least 04 "Very Good" & uboue APAR grudi,g.

2. Educational
Oualification

BE/BjI*I, (CS/CSE/IT) OR MCA (full time course)

from recogn ized University /Institute

3. Method of
promotion

W.itt", "*mination 
and Personal lnterview' The

weightage of written test and interview will be 70:30 to

draw final rnerit list.

@a maximum period of one more year in two phases

i.e. six months at a time), if considered
Period of probation

of all the years under consideration'

l. Name of Post

2. Classification
Scale

4.

5.

6.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF OFFICER (IT)

(As approved by the Board in their e ggt? Meeting held on g'dr:'frtgu2r,

All qualifications should be from recognized Indian University/lnstitution .ecognirea UyAlCTE/Appropriate Statutory authority

$S,:r,trYTED PROMOT.IOry CHANNEL: Those employees futfilling conditir\\-rlvrvrrLr.\ r-fiA1\1\rrl-: Inose employees fulfilling conditions mentioned atS'No' 4 and possessing educational qualification mentionedin-1st & 2nd.o:t"gory in S.No. 4 will be

_::::":.:-t,":^llll qlaing with minirnurn so **r.,, #;;;;;;ffi;;;rH;:.* "*ilthe years under consideration.

I Name of post Officer (IT)
c.oup-g (E-o)-2. Classification

J. Scale ofpay I(S. JUUUU- IZUUUU
4. Method of

recruitment
By Promotion of Programmers Gd
92000(S-4) having following specifications:

MCA, BE/B.Tech (CS/ITiE&C) from a recognized : 4 years
Univers itylln stitution.

B.Sc (CS/IT) BCA or Graduates with One year : 5 years
Diploma in Computer Application from a recognizecl
Un iversity/ln stituti on
OR
3 years Diploma in (CS/ITlElectronics) from a Govt.
Polyechnic*

5. Period'of Probation une year, extendable by maximurn period of one more year in two ph.ases
(i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF MANAGEMENT TRAINEE (IT)
(As approved by the Board in their ?tsttt^ Meeting held on LK'O2-26D

1 Name of the Post Manasement Trainee (IT)

2 Classification after
absorption

Group "A" (E-1)

a
J Scale of Pay after

absorption

Rs. 40000-140000 /-

4 Maximum age limit for
General category

Not exceeding 27* years as on last date of receipt of
applications.

5 Educational

Qualification

BE/B.Tech. (CS/CSE/IT) OR MCA (full time course) from
recognized University /lnstitute with minimum of 60Yo*

marks.

6 Period of Training One year training which is extendable by a maximum period of
06 months.

7 Stipend Consolidated amount equal to basic pay of Rs. 40000/- per

month + DA applicable on the date of advertisement and HRA
at applicable rates OR single seated rent free hostel

accommodation depending upon the place of posting. The

amount of stipend will remain same during the training period
unless otherwise revised by the Management.

8 Terms & Conditions On successful completion of training period of one

yearlextended period and satisfactory performance during
training and personal interview, the Management Trainee may

be considered for absorption as Asstt. Manager (IT) in the

scale of pay of Rs. 40000-140000 /-.Selected candidates have

to execute surety bond of Rs. 3,00,0001 (Rs. 1,50,000 for SC/

ST) to the Corporation on non-judicial stamp paper of Rs.

100/- to complete the training and to serve the Corporation for
a minimum period of three years after successful completion of
training period and absorption. Management Trainees not
absorbed by the Corporation will be given a cerlificate on

completion of training without any obligation on the part of
Corporation for future employment.

9 Method of Recruitment 100% bv direct Recruitment
*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must tre of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not

applicable for exiiting clepartmental iandidates as per decision taken by Board in its 272'd Board
Meeting held on 30'h Junc, 2017 t y, 

I\tV--"
\Y-/



NATIONAL SEEDS CORPORATION LIMITEI)
RECRUITMENT RULES FOR THE POST OF ASSTT. MANAGER (IT)

(As approved by the Board in their a 88 h- Meeting held on 9t , OE"IL

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not
applicable for existing departmental candidates as per decision taken by Board in its 272nd Board
Meeting held on 30th June, 2017)
ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 6 and possessing educational qualification mentioned in lst & 2nd,.it.gory in S.No. 6 will be
considered for accelerated promotion in 3 years & 4 years respectively subjeci to consecutive ,.Very
Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average of ail
the years under consideration.

I Name of Post Asstt. Manager (IT)
2. Classification Group 'A' Post (E -1)
1
J. Scale of Pay Rs.40000-140000
4. Age limit for direct

recruitment
Not exceeding 30* years as on closing date of vacancy notification

5. Educational and other

Qualifications for direct
recruitment.

Essential Oualifications & Experience :

Educational Qualifi cation(s) :

BE/B.Tech. (CS/CSE/IT) OR MCA (full time course) from
recognized University /Institute with minimum of 60%* marks.

Experience:

2 years post qualification experience of working in IT department
of a reputed large organization/PSU having turnover of more than
200 crores in related field at supervisory level. Those working in
PSU/Govt. sl-rould have 2 years experience in the next below scale
i.e. Rs.30000-120000 OR 5 years experience in the scale of pay of
Rs.26500-92000 and above or equivalent in related field.

6. Method of Recruitment. By Promotion of the officers working in IT discipline in the
pay scale of Rs.30000-120000 (E-0) having foilowing
specifications:-

a. BE/B. Tech (CS/CSE/fT) OR MCA/ - 4 years
PGDCA(2 years) from a recognised
Un iversity/lnstitution

b. BE/B. Tech (other than CS/CSE/IT)/ - 5 years
B.Sc. (CS/CSE/ITyBCA OR 3 years
Polytechnic Diploma in CSiIT from a
recognised Un iversity/lnstitution

7. Period of Probation One year, extendable by maximum period of one *ore 1rea. in t*o
phases (i.e. six months at a time), if considered necessary..



- NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF MANAGER (IT)

(As approved by the Board in their 2X 8"'. Meeting held on AK - n'l" 2otg

1 Name of post Manager (IT)

2. Classification Group 'A' Post (E-2)
a Scale ofpay Rs.50000-160000

4. Method of recruitment By Promotion of Asstt. Managers working in IT Discipline
with pay scale of Rs.40000-140000 (E-1) having following
specifications:

a. BE/B. Tech (CS/CSE/IT) OR MCA/ - 4 yearc
PGDCA(2 years) from a recognised
Un iversity/In stitution

b. BE/B. Tech (other than CS/CSE/ITy - 5 Years
B.Sc. (CS/CSE/ITyBCA OR 3 Years
Polytechnic Diploma in CS/IT from a
recognised University/Institution

5. Period of Probation One year, extendable by a maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No.4 and possessing educational qualification mentioned in lst &2nd category in S.No.4 will be

considered for accelerated prornotion in 3 years & 4 years respectively subject to consecutive "Very
Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average of all
the years under consideration.

-t



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSTT. GENERAL MANAGER (IT)

(As approved by the Board in their "g*t" Meeting held on LS - ttV-Urg 
'

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No.4 and possessing educational qualification mentioned in lst &2nd category in S.No.4 will be
considered for accelerated promotion in 3 years & 4 years respectively subject to consecutive "Very
Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average of all
the years under consideration.

I Name of post Asstt. General Manager (IT)

2. Classification Group 'A' Post (E-3)
3. Scale ofpay Rs.60000-180000

4. Method of recruitment By Promotion of Managers working in IT Discipline with
pay scale of Rs. 50000-160000 (E-2) having following
specifications:

a. BE/B. Tech (CS/CSE/IT) OR MCA/ - 4 years-
PGDCA(2 years) from a recognised
Un iversity/ln stitution

b. BE/B. Tech (other than CS/CSE/fTy - 5 Years
B.Sc. (CS/CSE/ITyBCA OR 3 Years
Polyteclinic Diploma in CS/IT from a
recognised Un iversity/In stituti on

5. Period of Probation One year, extendable by a maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.


