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FOR APPLYING TO THE POSTS ADVERTISED BY NSC FOR DIRECT RECRTIITMENT:
Trainees and Employees absorbed from traineeship and are in bond period may refer notice
issued under file No.33(1)/06-HR/1\SC dated 26.11.2018.

COI\DITION APPLICABLE T'OR DEPARTMENTAL CANDIDATE IN DIRECT
RECRUITMENT FOR RELAXATION IS MENTIONED BELOW AS PER THE DECISION
oF THE BOARD rN rTS 272"d BOARD MEETTNG rrBLD ON 30th JUNE,2017:

"Candidate having higher qualification joining in a lower post will be eligible to apply.for higher post
after completion of bond period even if the course completed is through correspondence or distance
education. If an employee has acquired higher qualification before joining NSC or acquires higher
qualification with prior approval during his service period, he will be eligible to apply for higher post
after completing four years service, even if the course is through correspondence or distanceeducation" 
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I Trainee Marketing 1

l1 Assistant Gd. V Marketing 2

lll Assistant Gd. IV Marketing 3
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NATIONAL SEEDS CORPORATION LIMITED

T:1"ffi xi)ffi ;lf :"t"*;H1:.gffi l;l-^'T:: juts";w,

Trainee (Marketing)

Group "C" (NS-3)

Rs. 17000-60000 /-Scale of PaY after

o' last date of receiPt of
Ma-imum age limit for

B.Sc. (Agri.) with -iri,""- 600%* marks from recognised

a maximum Period of
Period of Training

ffil to basic pay of Rs. i70001 Per

month + DA applicable on the date of advertisement and HRA at

applicable ratei'OR single seated rent free hostel accommodation

alp"nAi"g upon the place of posting. The amount of stipend will

r"mui, .ir" dr.ing the training period unless otherwise revised

Ciffin of training period of one

yearlextended period and satisfactory petformance .during
iraining, the trainee may be considered for absorption as

Assista? (Marketing) Gd. V in the scale of pay of Rs' 17000-

60000 7-. Selected candidates have to execute surety bond ofRs.

1,40,000/- (Rs. 70,000 for SC/ ST) to the Corporation on non-

judicial stamp paper of Rs. 1001 for completing training period

and to ..rr. ih" Corporation for a minimum period of three years

after successful completion of training period and absorption'

Trainees not absorbed by the Corporation will be given a

certificate on completion of training without any obligation on

the part of Corporation for future em

t"rms & Conditions

100% by direct Recruitment

- t-

Stipend



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ASSISTANT (Marketins) Gd. V

(As approved by the Board in theidBS9 Meeting held on'-2--U-:-Q-1:8-p-!P

1 Name of Post Assistant (Marketing) Gd. V
2. Classification Group C (NS-3)

3. Scale of Pay Rs 17000-60000

4. Method of recruitment 75% by absorption of Trainee (Marketing) and 25Yo by
promotion, failing which through direct recruitment by
absorption of Trainees. The basis for determining vacancy
to be filled by promotion will be taken from the number of
posts already advertised for the post of Trainee
(Marketing), so that the ratio of 75:25 is maintained.

5. In case of recruitment by
promotion

By promotion of RWHelper Gd. I in Marketing discipline
having Graduation qualification and having experience in
Marketing activities including warehousing for a minimum
period of 10 years including 2 years in RWHelper Gd. I
subject to passing of written test, to be conducted by
Selection Committee.

6. Period ofprobation One year- extendable by a maximum period of one more
year in two phases (i.e. six months at a time), if considered
necessary.

-L-
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1 Name of Post Assistant (Marketing) Gd. IV

2. Classification Group C (NS-4)
a Scale of Pay Rs 18000-64000

4. Method of recruitment 100% by promotion

5. ln case of recruittnent bY

promotion
By promotion of employees in Marketing discipline
working in the next below post having following
specifications:

B.Sc (Agri.) with MBA (Mktg./Agri. : 3 years

Business Management) OR M.Sc (Agri.)
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating.)

B.Sc(Agri.) : 4Years

Matriculate&above : 5Years

6. Period of probation One year- extendable by maximuln period of one more year in

two phases (i.e. six months at a time), if considered necessary.

NATIONAL SEEDS CORPORATION LIMITED
*'H,'H3)ltyi,f*:*1"fi 

"',,o2m$ffi 
3jliltililYruXar-tU;*

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No.5 and possessing educational qualification mentioned in lst &2nd category in S.No.5 will be

considered for accelerated promotionin2 years & 3 years respectively subject to consecutive "Very

Good" & above APAR grading with minimum 80 marks in each year and 81 marks as average of all

the years under consideration.

- 7,-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POSIOF ASSISTANT (Marketine) Gd. lll

(As approvea uv tL. e"r;; i" ;;.lr2dBl vr."ting r.'etJ on 2rl:o2="oo1o

ACCfLnnAfnU pnOnnOffON CIIANNEL Those employees fulfilling conditions mentioned at

S.No. 5 and possessing educational qualification mentioned in lst & 2nd category in S.No' 5 will be

considered for accelerited promotioiinZ years & 3 years respectively subject to consecutive "Very

Good" & above APAR g.uding with minimum 80 marks in each year and 81 marks as average of all

the years under consideration.

1 Name of Post Assistant (Marketing) Gd. III
2. Classification Group C (NS-5)
a
J. Scale of Pay Rs 19000-68000

4. Method of recruitment 100% by promotion

5. In case of recruitment by
promotion

B, promotion of employees in Marketing discipline
working in the next below post having following

specifications: 1

B.Sc (Agri.) with MBA (Mktg./Agri.' : 3 years

Business Management) OR M.Sc (Agri.)
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating.)

B.Sc(Agri.) : 4Years

Matriculate&above : 5Years

6. Period of probation On" ).ear- "rte"dable 
by maximum period of one more year in

two phases (i.e. six months at a time), if considered necessary'

-4-



NATIONAL SEBDS CORPORATION LIMITED
RECRUTTMENT RULES FOR TFIE POiJ OF ASSISTANT (Marketing) G^d' II

(As approvea uy t"nl!o*i i,,L"i'ZSgI Meeting held on19:-D2:2orp

ACCELERATEDPRmhoseemployeesfulfillingconditionsmentionedat
S.No. 5 and possessing educational qualification mentioned in 1st & 2nd category in S.No. 5 will be

considered for accelerited promotioiinz years & 3 years respectively subject to consecutive "Very

Good,, & above APAR g.uding with minimum 80 marks in each year and 81 marks as average of all

I

I

I

r

the years under consideration.

1 Name of Post Assistant (Marketing) Gd. II

2. Classification Group C (NS-6)

Scale of Pay Rs 20000-72000

4. Method of recruitment 100% by promotion

5.

6.

In case of recruitment bY

promotion

ny prot"otio" of employees in Marketing discipline

worting in the next below post having following

specifications: I

B.Sc (Agri.) with MBA (Mktg./Agri. : 3 years

Business Management) OR M.Sc (Agri')
(Provided the incumbent had 3 years

consecutive'Very Good' APAR rating.)

: 4 years

Matriculate&above : 5Years

Period of probation O* y"a.- 
"-t"rdable 

by maximum period of one more year in

two phases (i.e. six months at a time), if considered necessary'

-5-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR TI-IE POST OF SR. TRAINEE (MARKETING)

(As approved by the Board ;n thg;p2€lgfMeeting held on 28:02'-2o4 l
I

Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not

applicable 7or exiiting departmental iandidates as per decision taken by Board in its 272nd Board
Meeting held on 30'h June, 2017)

1 Name of the Post Sr. Trainee (Marketing)

2. Classification after
absorption

Group "C" (S-l)

J. Whether selection post or
Non selection post

Selection post

4. Scale of Pay after
absorption

Rs. 22000-77000 l-

5.

I

Maximum age limit for
General category

Not exceeding 27* years as on closing date of vacancy
notification

6. Educational Qualifi cation B.Sc. (Agri.) plus MBA (Mktg.lAgri. Business Management)

full time or Two years Full time PG Degree/Diploma in
Marketing/Agri. Business Management OR M.Sc. (Agri.)
from a recognized University/Institutions with minimum 550%*

marks. Knowledge of Computer (MS Office) is mandatory.
1. Period of Training One year training wliich is extendable by a maximurn period of

06 months.
8. Stipend Consolidated amount equal to basic pay of Rs. 220001- + DA

per month on the date of advertisement and HRA at applicable
rates OR single seated rent free hostel accommodation
depending upon the place of posting. The amount of stipend
will remain same during the training period, unless otherwise
revised by the Management.

9. Terms & Conditions On successful completion of training period of one

yearlextended period and satisfactory performance during
training, the trainee may be considered for absorption as

Assistant (Marketing) Gd. I in the scale of pay of Rs. 22000'
71000 /-. Selected candidates have to execute surety bond of
Rs. 1,70,000/- (Rs.85,000 for SC/ ST) to the Corporation on

non-judicial stamp paper of Rs. 100/- for completing training
period and to serve the Corporation for a minimum period of
03 years after successful completion of training period and

absorption. Trainees not absorbed by the Corporation will be

given a certificate on completion of training without any
oblieation on the part of Corporation for future employment.

10. Method of Recruitment 100% by direct Recruitment

* Not applicable for existing Departmental Candidates

-6-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POSTTpF ASSISTANT (Marketins) Gd. I

(As approvea Uy tf," Sort6 in 1L.ir2fl8-'- Meeting held onu1tl-O}:2dig

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No.5 andpossessing'- -'' *r ' leducational qualificationmentioned in lst&2ndcategory
in S.No. 5 will be considered for accelerated promotionin2 years & 3 years respectively subject to
consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 81

marks as average of all the years under consideration.

1 Name of Post Assistant (Marketing) Gd. I
2. Classification Group C (S-1)

J. Scale of Pay Rs 22000-77000

4. Method of recruitment 75% by Promotion and 25Yo by absorption of Sr. Trainees
(Marketine). failing which by promotion.

5. In case of recruitment by
promotion

By Promotion of employees of Marketing cadre of related
field working as Assistant (Marketing) Gd.II having follow[ng
specifications:

B.Sc. (Agri.) plus MBA (Mktg./Agri. : 3 Years
Business Management) or Two years PG
DegreelDiploma in Marketing/Agri.
Business Management OR M.Sc. (Agri.)
from a recognized UniversityAnstitutions.
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating)

B.Sc (Agri.) : 4 Years

Graduates&above : 5Years

6. Period of probation One year- extendable by a maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.

-7-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FoR THE posT,oF sR. ASStSTANT (Marketins)

(As approved by the Board in tn"ir2&&I\l."ting fr"la on r.fl-tt-2o)9""'

ACCELERATED PROMOTION CHANN
S.No. 5 and possessing ' ;,,educational qualification mentioned in lst &.2ndcategory
in S.No. 5 will be considered for accelerated promotiorin 2 years & 3 ygars respectively subject tt
consecutive "V"ry Good" & above APAR grading with minimum 80 marks in each year and 8l
marks as average of all the years under consideration.

1 Name of Post Sr. Assistant (Marketing)
2. Classification Group C (S-2)
J. Scale ofPay Rs 23500-82000
4. Method of recruitment 100% by Promotion.
5. In case of recruitment by

promotion
By Promotion of employees of Marketirrg 

"adr" 
of ,"I"ted

field working as Assistant (Marketing) Gd. I having following
specificalions:

B.Sc. (Agri.) plus MBA (Mktg./Agri. : 3 years
Business Management) or Two years pG
Degree/Diplorna in Marketing/Agri.
Business Managernent OR M.Sc. (Agri.)
from a recognized University/tnstitutions.
(Provided the incumbent had 3 years
consecutive'Very Good, APAR rating)

B.Sc(Agri.) : 4years

Graduates&above : 5years
6. Period of probation One year- extendable by a maximum period of one *ore yeii in

two phases (i.e. six months at a time), if considered necessary.

-8-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE, P-q$I OF SUPERVISOB (Mar(eting)

(As approved by the Board in 1fis;128[tP Meetirrg held on2B:-Dk'l?S?S

I Name of Post Supervisor (Marketing)

2. Classification Grouo C (S-3)

3. Scale of Pay Rs 25000-87000

4. Method of recruitment 100% bv Promotion.

5. In case of recruitment by
promotion

By Promotion of employees of Marketing cadre of related
field working as Sr. Assistant (Marketing) having following
specifications:

B.Sc. (Agri.) plus MBA (Mktg./Agri. : 3 Years
Business Management) or Two years PG

Degree/Diploma in Marketing/Agri.
Business Management OR M.Sc. (Agri.)
from a recognized University/Institutions.
(Provided the incumbent had 3 years
consecutive'Very Good' APAR rating)

B.Sc(Agri.) : 4Years

Graduates&above : 5Years

6. Period of probation One year- extendable by a maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.

ACCELERATED PROMOTIO] Y CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 5 and possessing - r - - -- " -' educational ryralification mentioned in 1st & 2nd category

in S.No. 5 will be considered for accelerated promotion in 2 years & 3 years respectively subject to
consecutive "Very Good" & above APAR grading with rninirnum 80 marks in each year and 8l
marks as average ofall the years under consideration.

-1-



NATIONAL SEEDS CORPORATION LIMITED*'-ii][:X":H',,i.!o*,.]fl u,,o*?,'frS{,?:l,iliil]""H.&:B}.Sry'.''*'

Assistant Offi cer (Marketin

Method of recruitment
In case of recruitment by
promotion

(A.) For Normal and Accelerated promotion (50%o of total
promotion quota):

By Promotion of employe0s of Marketing cadre of related field
working as Supervisor (Marketing) having following
specifications:

B.Sc. (Agri.) plus MBA (Mktg./Agri. Business : 3 years
Management) or Two years PG Degree/Diploma
in Marketing/Agri. Business Management OR
M.Sc. (Agri.) from a recognized
Un i vers ityllnstituti ons
(Provided the incumbent had 3 years

consecutive oVery Good, APAR rating)

B.Sc (Agri.)

Graduates & above

: 4 Years

: 5 Years
(B.) For Promotion through Limited Departmental Compeaitive

Examination (LDCE) throueh a third party (50yo of total
promotion quota):

By Promotion through Limited Departmental Competitive
Examination (LDCE) of employees working in Marketing cadre
as Supervisor, Sr. Assistant, Assistant Gd. I, il, III & fV fulfilling
following conditions / specifications:

Ifthere is no candidate in the feeder cadre in norrral case / accelerated
case of promotion then the balance 500/o vacancy will be also be filled

1. Minimum
Experience

7 years of regular continuous services in
concerned department of Corporation and during
the 7 years at-least 04 "Very Good,, & above
APAR grading.

2. Educational

Qualification
B.Sc. (Agri.) plus MBA (Mktg.lAgri. Business
Management) full time or Two years Full time
PG Degree/Diploma in Marketing/Agri. Business
Management OR M.Sc. (Agri.) from a recognized
University/Institution. Knowledge of computer
(MS Offiqe) is mandatory.

3. Method of
prornotion

Written examination and Personal lnterview. The
weightage of written test and interview will be
70:30 to draw final merit list.

Period of probation one year- extendable by a maximum@
phases (i.e. six montlrs at a time), if considered necessa.y.

fulfilling conditions mentioned at
mentioned in 1st & 2nd category in
& 3 years respectively subject to
marks in each year and 81 marks as

1. Name of Post
2. Classification Group B (S-4)
J. Scale of Pay Rs 26500-92000
4. 100%by Promotion.
5.

6.

AL UIILIII(A'I',T,D PROMOTION



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE.PQST OF MARKETING OFFICER

fAt "ppiot"a 
by the Board in their 28&ly""11ng held on2B"-02:2OZq

l

ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at

S.No. 4 and possessing '-- '-- ' -i-: educational qualification mentioned in lst & 2nd category
in S.No. 4 will be considered for accelerated promotion in 3 years & 4 years respectively subject to
consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 82

marks as average of allthe years under consideration.

- lt -

1 Name of post Marketine Officer
2. Classification Group-B G-0)
J. Scale ofpay Rs. 30000-120000

4. Method of recruitment By promotion of Asst. Officers (Mktg.) working in the scale of
Rs. 26500-92000 (S-4) having following specification:

B.Sc. (Agri.) plus MBA (Mktg./Agri. : 4 Years
Business Management) or Two years PG

Degree/Diploma in Marketing/Agri"
Business Management OR M.Sc. (Agri.)
from a recognized University/Institutions.

B.Sc (Agri.) OR Graduate & above : 5 Years

5. Period of Probation One year, extendable by a maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.



NATIONAL SEEDS CORPORATION LII\{ITEI)
RECRUIffi 

il"Yi#,X3*Jff,Il,:hH-Uil1fi:Y3ilm}U.l*syarketing)

Note: AII above essential and additional educational qualification must be of full time
Cou-rse/I)egree/Diploma from a reputed Institution/University for Direct Recruitmen t (not
applicable for existing departmental candidates as per decision tiken by Board i" iri ii;; B;;;;
Meeting held on 30'h June, 2017

Name of the Post
Classification after Group "A" (E-1)

Scale of Pay after a Rs. 40000-140000 /-
Maximum age limit for Not exceeding 27* years as on Iu.t @

applical ions.
Educational Qualifi cation B.Sc. (Agri.) plus MBA (Mktg.lAgri. eusiness NAa*uge*g

full time or Two years Full time pG Degree/Diploma in
Marketing/Agri. Business Management OR M.Sc. (Agri.) from
a recognized University/Institutions with minimtrm 600/o* marks.

Period of Training One 1.ear training uhictr
06 months.
Consolidated amount eqr-ral to basic pay of Rs q
month + DA applicable on the date of advertisement and HRA at
applicable rates OR single seated rent free hostel
accor.nmodation depending upon the place of posting. The
amount of stipend will rernain same during the training period
unless otherwise revised bv the Mana

Terms & Conditions On successful cornpletion of training n iod of one
yearlextended period and satisfactory performance during
training and personal interview, the Management Traine. *uy
be considered for absorption as Asstt. Manager (Marketing) in
the scale ofpay ofRs. 40000-140000 /-.Selected candidates have
to execute surety bond of Rs. 3,00,000/- (Rs. 1,50,000 for SC/
ST) to the Corporation on non-judicial stamp paper of Rs. 100/_
to complete the training and to serve the Corporation for a
minimum period of three years after successful completion of
training period and absorption. Management Trainees not
absorbed by the Corporation will be given a certificate on
completion of training without any obligation on the part of
Corporation for future employment.
1 00% by direct Recruitment*Not applicable for existing Departmental Candidates

- t2-

of Cornputer (MS Office) is mandatory.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OJ'dSSTT. MANAG^ER (MARKETING)

(As approved by the Board in their Z$S1veeting held on2B:Q2-:2OLQ

l
l

l

1 Name of Post Asstt. Manager (Marketing )

2. Classification Group 'A' Post (E-1)

3. Scale of Pay Rs.40000-140000

4. Age limit for direct
recruitment

Not exceeding 30* years as on closing date of vacancy notification.

5. Educational and other
qualifications for
direct recruitment.

Essential Educational Oualifications & Exrrerience :

Educational Qualifi cation(s):
B.Sc. (Agri.) plus MBA (Mktg./Agri. Business Management) full time
or Two years Full time PG DegreeiDiploma in Marketing/Agri.
Business Management OR M.Sc. (Agri.) from a recognized
Un ivers itylln stitution s with rn i n imu m 600/o* marks.

Experience:
2 years post qualification experience of working in
Agri./Seeds/Fertilizers and allied organizations having turnover of more
than 200 crores and handlir-rg marketing functions in supervisory
position. Those working in PSUs/Govt. sliould have2 years experience
in next below scale of Rs.30000-120000 OR 5 years experience in the
scale of Rs 26500-92000 and above or equivalent in related field.

6. Method of
Recruitment.

60'h by direct recruitment through absorption of Management
Trainees and 40oh by promotion of officers working in marketing
discipline in the scale of Rs.30000-120000 (E-0) having following
specifications:

a. B.Sc. (Agri.) plus MBA (Mktg./Agri. - 4 Years
Business Management) or Two years PG
Degree/Diplorna ir"r MarketingiAgri.
Business Management OR M.Sc. (Agri.)
OR Graduate with MBA (Mktg.) from a

recogn ized U niversity/lnstitutions
b. Graduate plus one year Diplorna in - 5 Years

Marketing/Sales Management from a
recogn ized Un i versity/Institution.

7. Period of Probation One year, extendable by a maximum period of one more year in two
phases (i.e. six months at a time). if considered necessary.

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not
applicable for existing departmental candidates as per decision taken by Board in its 272"d Board
Meeting held on 30'n June. 2017t
ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 6 and possessing , - r educational qualification mentioned in lst & Znd category
in S.No. 6 will be considered for accelerated promotion in 3 years & 4 years respectively subject to
consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and 82

marks as average ofall the years under consideration.

* 13-



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE P9ST OF MANACER (MARKETINC)

(As approved by the Board ;,1 thg;4&Sa Meeting held on 28OZ-tZoZg

Manager (Marketing )

Classification

Rs.50000-160000
Method of recruitment By Promotion of Asstt. Vfunug""r *o"Xi,rg in

Marketing discipline in the scale of Rs.40000-140000
(E-1) having following specifications:

a. B.Sc. (Agri.) plus MBA (Mktg.tAgri. - 4 Yeais
Business Management) or Two years
PG Degree/Diploma in
Marketing/Agri. Business
Management OR M.Sc. (Agri.) OR
Graduate with MBA (Mktg.) from a
recognized University/lnstitutions

b. Graduate plus one year Diploma in - 5 years
Marketing/Sales Management from a
recogn ized University/Institution.

Period of Probation One year, extendable by a maximrr*@
year in two phases (i.e. six months at a time), if considered

-L1 -

tr\-\-'rrrJrlrt'rrr[r, rt((JlvlurlUN UHANNEL: Those employees fulfilling conditions mentioned at
S'No' 4 and possessing:.'*'.1':: ' 'educationat quatincation mentioned in lst &2nd,categoryin S'No' 4 will be considered for accelerated promotion in 3 yea.s & 4 years respectively subject toconsecutive "Very Good" & above APAR giading with minimum 80 marks in each year and, g2
marks as average of all the years under considiration.

1. Name of post

2. Group 'A' Post (E-2)
Scale ofpay

4.

5.

A1-L I],L.Ir,I(AII],I, rRUMO'I'ION CHANNEL: Those employees fulfilling conditiors n entioned at



RECRUTTMENTRULTtI&ry+h.JJ.1.coRPoRArroNLrMIrED
(AsapprovedbytheBoard',,3.1ffi &-Tfr:jl::t3:#tU13i-X#RKETING)

ACCELERATED PROMOTION CHANN

1"T"1,1"11.ffi.f.:,:.?^,^^_.; ; . , _ educational quaiification mentioiJir iri a 2nd catesoryin S'No. 4 will be considered for accelerated promotion in 3 years & 4 years ."rp."tiiiy ,ffiili;
consecutive "Very Good" & above APAR grading with minimum 80 marks in each year and g2
marks as average of allthe years under considiration.

W

Name of post Asstt. General Manager (Marketing )

Classification Group 'A' Post (E-3

Rs.60000-180000
Method of recruitment By Promotion of Managers wo@

discipline in the scate of Rs. 50000-160000 (E_2) havin[
following specifi cations :-

a. B.Sc. (Agri.) plus MBA (Mktg./Agri. - 4 years
Business Management) or Two years
PG Degree/Diploma in Marketin ! Agri.
Business Management OR M.Sc.
(Agri.) OR Graduate with MBA
(Mktg.) from a recognized
Un ivers ityllnstitutions

b. Graduate plus one year Diploma in - 5 years
Marketing/Sales Management from a
recognized University/Institution.

Period of Probation One year, extendable by a maximum p@
in two phases (i.e. six months at a timi), if considered

- fs-

I

2.
aJ. Scale ofpay

lo

5.



NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF DIiPUf,Y GENERAL MANAGER (MARKETING)

(As approved by the Board in their &S01\ae's1;ng held 6p2&:0}-)^o$

*Not applicable for existing Departmental Candidates
Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not
applicable for existing departmental candidates as per decision taken by Board in its 272"d Board
Meeting held on 30'h June, 2017)
ACCELERATED PROMOTION CHANNEL: Those employees fulfilling conditions mentioned at
S.No. 4 and possessing advertised essential educational qualification of Management Trainee of
relevant discipline will be considered for accelerated promotion in p years subject to consecutive
"Very Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average
ofthe years under consideration.

\W

1 Name of Post Deputy General Manager (Marketing )

2. Classification Group 'A' Post (E-4)
a
J. Scale of Pay Rs. 70000-200000

4. Age limit for direct
recruitment

Not exceeding 50* years as on closing date of vacancy notification.

5. Educational and other
qualifi cations for direct
recruitment.

Esdential Educational Oualifications & Experience :

Educational Oualification(s):
B.Sc. (Agri.) plus MBA (Mktg./Agri. Business Management) full time
or Two years Full time PG Degree/Diploma in Marketing/Agri.
Business Management OR M.Sc. (Agri.) from a recognized
University/Institutions with minim u m 60Yo* marks.

Experience:
10 years post qualification experience of working in
Agri./Seeds/Fertilizers and allied organizations having turnover of more
than 500 crores and handling marketing functions, out of which 5 years
should be in a senior managerial position (equivalent to E-2 level of
NSC) in Agri/Seeds/Fertilizers and allied organizations. Those working
in PSUs/Govt. should have 2 years experience in next below scale of
Rs. 60000-180000 OR 5 years experience in the scale of Rs 50000-
160000 and above or equivalent in related field.

6. Method of Recruitment. By promotion of Asstt. General Managers working in marketing
discipline in the scale of Rs. 60000-180000 (E-3) having following
specifications or by direct recruitment:

B.Sc. (Agri.) plus MBA (Mktg.lAgr| Business - 4 Years
Management) or Two years PG Degree/Diploma
in MarketinglAgri. Business Management OR
M.Sc. (Agri.) OR Graduate with MBA (Mktg.)
from a recognized Universiry/Institutions

l. Period of Probation One year, extendable by a maximum period of one more year in two
phases (i.e. six months at a time). if considered necessary.
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF ADDITIONAL GENERAL MANAGER

(MARKETING)

(As approved by the Board i, trr"i'il8tX-tuleeting 6eld on Z&tZ--Za}o

1 Name of post Additional General Manager (Marketing )

2. Classification Group 'A' Post (E-5)
a Scale ofpay Rs. 80000-220000

4. Method of recruitment By Promolion of DGMs working in Marketing discipline in
the scale 'bf Rs. 70000-200000 (E-4) having following
specifications:

B.Sc. (Agri.) plus MBA (Mktg.lAgri. - 4 Years
Business Management) or Two years
PG Degree/Diploma in
Marketing/Agri. Business Management
OR M.Sc. (Agri.) OR Graduate with
MBA (Mktg.) from a recognized
Un iversity/lnstitution s

5. Period of Probation One year, extendable by a maximum period of one more year in
two phases (i.e. six months at a time), if considered necessary.

ACCELERATED PROMOTION CHANNBL: Those employees fLrlfilling conditions mentioned at

S.No. 4 and possessing adveftised essential educational qualification of Management Trainee of
relevant discipline will be cor-rsidered for accelerated prornotion in-] years subject to consecutive

"Very Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average

ofthe years under consideration.

\M-
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF qENERAL MANAGER (MARKETING)

(As approved by the Board in their2.S8llMeeting held on z&:Of-2olq

LCCn1,fnATED PROMOTION CHANNEL: Those ernployees fulfilling conditions mentioned at

S.No. 4 and possessing advertised essential educational qualification of Management Trainee of
relevant discipline will be considered for accelerated promotion in 2 years subject to consecutive

"Very Good" & above APAR grading with minimum 80 marks in each year and 82 marks as average

ofthe years under consideration.

1 Name of Post General Manager (Marketing )

2. Classification Group 'A' Post (E-6)
a
J. Scale of Pay Rs.90000-240000

4. Method of Recruitment. By promotion of Addl. General Managers working in marketing
discipline in the scale of Rs.80000-220000 (E-5) having following

\Fe.t $'caicr> :

B.Sc. (Agri.) plus MBA (Mktg./Agri. Business - 3 Years-

Management) or Two years PG Degree/Diploma
in MarketinglAgri. Business Management OR
M.Sc. (Aeri.)

5. Period of Probation One year, extendable by a maximum period of one more year in two
phases (i.e. six months at a time), if considered necessary.
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NATIONAL SEEDS CORPORATION LIMITED
RECRUITMENT RULES FOR THE POST OF $FNIOR GENERAL MANAGER (MARKETING)

(As approved by the Board i, tfr"it2&dlV*ing held on 2B:-az-:2ozg

Note: All above essential and additional educational qualification must be of full time
Course/Degree/Diploma from a reputed Institution/University for Direct Recruitment (not

applicable for exis-ting clepartmental iandidates as per decision taken by Board in its 272'd Boarcl

Meeting held on 30't' June. 2017)

\W

1 Name of Post Senior General Manager (Marketing )
2 Classification Group 'A' Post (E-7)

3 Scale of Pay Rs. 1 00000-260000

4 Age limit for direct recruitment Not exceeding 55* years as on closing date of vacancy

notification.

5 Educational and other
qualifications for direct
recruitment.

Essential Educational Oualifications & Experience :

Etl ucational Qualilication(s) :

B.Sc. (Agri.) plus MBA (Mktg./Agri. Business Management)

full time or Two years Full time PG Degree/Diploma in
Marketing/Agri. Business Management OR M.Sc. (Agri.)
from a recognized University/Institutions with minimum
60o%* marks.

Experience:
18 years post qualification experience of working in
Agri./Seeds/Fertilizers and allied organizations having
turnover of more than 800 crores and handling marketing
functions, out of which 7 years should be in a senior

managerial position (equivalent to E-5 level of NSC) in Agri
/ Seeds / Fertilizers and allied organizations. Those working
in PSUs/Govt. should have 2 years experience in next below
scale of Rs.90000-240000 or 5 years experience in the scale

of pay of Rs. 80000-220000 and above or equivalent in
related field.

6 Method of Recruitment. By promotion of officers at the level of General Managers
(E-6) or equivalent working in marketing discipline in the
next below post with 2 years experience in the scale of Rs.

90000-240000 or equivalent having following
specifications:

B.Sc. (Agri.) plus MBA (Mktg./Agri. - 2 Years
Business Managemen| full time or Two
years Full time PG Degree/Diploma in
Marketing/Agri. Business Management
OR M.Sc. (Agri.) from a recognized
Un ivers itylln stitutions

7 Period of Probation One year, extendable by a maxirnurn period of one more year

in two phases (i.e. six months at a tirne), if considered
necessary.

*Not applicable for existing Departmental Candidates
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